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MINUTES
Board of Trustees
Bowling Green State University
June 29,2001
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in the Assembly Room in
McFall Center on June 29, 2001: Kermit F. Stroh, Chair; David A. Bryan, Vice Chair; Leon D. Bibb; Sharon S. Cook; Edward A.
Ferkany; John F. Harbal, II; Jarrod F. Hirschfeld; Michael J. Marsh; Valerie L. Newell; Robert S. Smith, and Michael R. Wilcox.
Also present were President Sidney Ribeau; Deborah Magrum, Secretary to the Board; Benjamin N. Muego for James Evans,
2001-02 Faculty Representative to the Board; John M. Clark, 2001-02 Administrative Staff Representative to the Board; Joe
Skariah, 2001-02 Graduate Student Representative to the Board; Laurel Zawodny, 2000-01 Classified Staff Representative to
the Board; Tom Gerrity, 2001-02 Firelands College Board Representative; Jonathan Bragg, 2001-02 Undergraduate Student
Representative to the Board; J. Christopher Dalton, Senior Vice President for Finance and Administration; Linda S. Dobb,
Executive Vice President; John W. Folkins, Provost and Vice President for Academic Affairs; J. Douglas Smith, Vice President
for University Advancement; Edward G. Whipple, Vice President for Student Affairs; Gaylyn Finn, Treasurer; media
representatives; and a number of observers.
Chair Stroh called the meeting to order at 11:30 a.m., the Board Secretary called the roll and announced that a quorum was
present (9 trustees).

ELECTION OF OFFICERS - 2001-02

I

Ballots were distributed to the Trustees for election of the Chair, Vice Chair and the Secretary to the Board for next year. Mr.
Stroh asked that each Trustee complete the ballot and return the ballots to the Board Secretary for tabulation of the voting;
announcement of the election results to be made later in the meeting.

EXECUTIVE SESSION
Chair Stroh announced that in keeping with the provisions of the state's "sunshine law" and Amended Section 121.22 of the Ohio
Revised Code, he is proposing that members meet in an executive session for the purpose of considering public employee
compensation matters. He requested that members meet in the Chart Room for approximately 30 minutes; the regular meeting
to be reconvened at that time to take action if necessary.
No. 35-2001

Mr. Ferkany moved and Mr. Wilcox seconded that members of the Board of Trustees meet in an executive
session for the purpose of considering public employee compensation matters.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

The regular meeting was recessed at 11:32 a.m. and the members moved into the executive session in the Chart Room.
Chair Stroh reconvened the regular meeting at 12:20 p.m. with the announcement that members had met in executive session
for 48 minutes for the purpose of considering public employee compensation matters. No formal action was taken during that
time.

PRESIDENT'S REPORT

I

President Ribeau began his report by welcoming the two new members of the Board of Trustees, John Harbal and Jarrod
Hirschfeld, who were appointed by Governor Taft in May. First, he introduced Mr. Harbal from Genoa, who is President of Impact
Products in Toledo and a 1972 alumnus of BGSU. Mr. Harbal has been actively involved with the University for a number of
years through the College of Business Alumni Advisory Council and as a board member for the Student Success Initiatives.

Second, he introduced student member Mr. Hirschfeld, a junior economics and finance major from New Bremen, Ohio. Mr.
Hirschfeld has been actively involved in leadership positions with University Ambassadors and the Economics Club, for which he
will be serving as President this year.
He, also, welcomed new officers for the Undergraduate Student Government, Graduate Student Senate, and the other
constituent groups.
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Dr. Ribeau, then, announced that Orientation and Registration for new students began this week and will continue through July
25. This two-day program includes academic advising, registration, and an orientation to BGSU, as well as a special component
for parents and guests. About 4,000 reservations have been received to date, which is more than last year at this time.
In addressing budgetary issues, Dr. Ribeau explained that this spring has been difficult for public higher education in Ohio, as the
state has struggled to construct a budget for the upcoming biennium. He expressed appreciation to the faculty, staff, students,
friends, and Trustees who contacted legislators over the past few months on behalf of higher education at BGSU. Dr. Ribeau
believes these efforts had a positive effect, helping to prevent a difficult, disappointing budget from becoming even worse.
BGSU, in comparison to most of its sister universities, fared better in state support for instruction. Dr. Ribeau explained that this,
in part, is due to enrollment increases over the past four years. He expressed gratitude to all who have worked diligently over the
past several years to enhance enrollment. Although the economy is experiencing difficult times, Dr. Ribeau is confident that
through continued collaborative efforts, challenges will be met. Doing so will put the University in an excellent position, when the
budget situation improves, to continue progress toward the goal of becoming the premier learning community in Ohio and one of
the best in the nation. In closing, Dr. Ribeau thanked Chair Stroh for his many efforts in pursuit of this goal.

MINUTES
Motion was made by Mr. Marsh and seconded by Mr. Ferkany that the minutes of the April 9, 2001 meeting be approved as
written. The motion carried.

ACADEMIC AND STUDENT AFFAIRS COMMITTEE
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Mr. Bibb reported that the Academic and Student Affairs Committee met that morning and reviewed seven action items.

Personnel Changes since April 9. 2001. Meeting
No. 36-2001

Mr. Bibb moved and Mr. Marsh seconded that the Board of Trustees has reviewed and ratified the Personnel
Changes since the April 9, 2001, meeting and further approves tenure for the recent appointments listed
below. The motion was approved with no negative votes.
Dr. Lee Thomas Andrews

Chair and Professor, Technology Systems

Dr. Michael E. Buerger

Associate Professor, Criminal Justice

Dr. Michael Dannells

Director, Higher Education Program and Professor, Leadership and Policy
Studies

Dr. Daniel Fasko

Chair, Educational Foundation and Inquiry and Professor, Leadership and
Policy Studies

Dr. James M. Smith

Dean, Firelands College and Professor, Humanities (Firelands) and Leadership
and Policy Studies

Dr. J. Michael Sproule

Director and Professor, Communication Studies

I

I

I

I

PERSONNEL CHANGES
FULL-TIME FACULTY
June 2% 2001
Rank

Department

Sproutc, J. Michael

Professor

School of Communication Studies/
interpersonal Communications

College Status/Salary/Effective Date
A&S

Appointed: Director of the School of Communication
Studies and Professor with tenure of Interpersonal
Communications. Salary: $104,220.
Effective: July 1,2001.

Chang, Jane

Assistant Professor

Applied Statistics and Operations
Research

CBA

Appointed: Assistant Professor, probationary 1/7.
Salary S60.000. Effective: August 15, 2001.

Muthusamy, Scnthilkumar

Assistant Professor

Management

CBA

Appointed: Assistant Professor, probationary 1/7.
Salary $72,000. Effective: August 15, 2001.

Balzcr, William

Dean/Professor

Psychology

CEISP

Appointed: Dean of Continuing Education, International
and Summer Programs for a two-year appointment.
Salary. SI 17,000. Effective: July 1,2001.

Dannclls, Michael L.

Professor

School of Leadership and Policy
Studies

EDHD

Appointed: Professor with tenure of Leadership and
Policy Studies and Director of Higher Education Program.
Salary: $76,000 includes $4,000 stipend.
Effective: August 15,2001.

Anderson. Martin S.

Instructor

Applied Sciences

FIRE

Appointed: Instructor, temporary. Salary: $38,000.
Effective: August 15,2001.

Liu, William Nga-Wai

Assistant Professor

Natural & Social Sciences

FIRE

Appointed: Assistant Professor, probationary 1/7.
Salary: $38,000 Effective: August 15, 2001.

Smith, James M.

Dean/Professor

Humanities at Firclands College
School of Leadership and Policy
Studies

FIRE

Appointed: Dean of Firclands College with a joint
appointment as Professor with tenure, Department of
Humanities at Firclands and the School of Leadership and
Policy Studies in the College of Education and Human
Development. Salary; $112,000. Effective: July 1,2001.

Bulmahn, Heinz

Interim Vice Provost and Graduate College
Interim Dean/Pro fessor German, Russian and East Asian
Languages

GC

Appointed: Interim Vice Provost for Research and Interim
Dean of the Graduate College. Salary: $107,500 includes a
$5,000 stipend. Effective July 1, 2001.

Bucrgcr. Michael

Associate Professor

Criminal Justice

HHS

Appointed: Associate Professor with tenure.
Salary: $52,000. Effective: August 15, 2001.

Warner, Colleen

Assistant Professor

Popular Culture Library

LLR

Appointed: Assistant Professor and Head Librarian,
probationary 1/7, Popular Culture Library.
Salary: S49.500 fiscal year. Effective: June 28, 2001.

Andrews, Thomas

Professor

Technology Systems

TECH

Appointed: Chair of Technology Systems and Professor
with tenure. Salary: $80,000 includes a $3,000 stipend.
Effective August 15,2001.

McDcrmott, Jon

Assistant Professor

Aviation Studies

TECH

Appointed: Director of Aviation Studies and Assistant
Professor, probationary 1/7. Salary: $60,000.
Effective: July 1,2001.

Changes in Assignment. Rank and/or Salary
Name
Rank

Department

Warren, John T.

Assistant Professor

Interpersonal Communications

A&S

Change in rank, status, and salary: From Instructor,
terminal, to Assistant Professor, probationary 1/7.
Salary from $40,700 to $42,000. Completion of Ph.D.
Effective: April 17,2001.

Bruseo, Joseph

Instructor

Biological Sciences

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Cogar, Virginia

Instructor

Environmental Programs

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Delgado, Edmundo

Assistant Professor

Romance Languages

A&S

Change in rank, status, and salary: from Instructor,
terminal, to Assistant Professor, probationary 1/7.
Salary increase: from $34,700 to $36,000. Completion
of Ph.D. Effective: May 6, 2001.

Erb, Diane

Instructor

Mathematics & Statistics

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

College Change/Date

Fncdberg, Konra

Instructor

Mathematics & Statistics

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Grinevitch, Oxana

Instructor

Mathematics & Statistics

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Harris, Ronald

Instructor

Mathematics & Statistics

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Heitger, Raymond

Instructor

Mathematics & Statistics

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Hong. Maria

Instructor

Mathematics & Statistics

A&S

Change in status, from terminal to temporary.
Effective: August 16,2000.

Jams. Mark

Instructor

Mathematics & Statistics

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Labbie. Erin

Assistant Professor

English

A&S

Change in rank, status, and salary: from Instructor,
terminal, to Assistant Professor, probationary 1/7.
Salary: from $37,700 to $3<),000. Completion of Ph.D.
Effective: May 31,2001.

Mason. George

Instructor

Sociology

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Morano. Heather

Instructor

Romance Languages

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Morgan. Kelly

Instructor

American Culture Studies

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

O'Brien. Michael

Instructor

Theater

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Palamar, Colette

Instructor

Environmental Programs

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Partin, Matthew

Instructor

Biological Sciences

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Pearson, Lynn E.

Assistant Professor

Romance Languages

A&S

Change in rank, status, and salary: from Instructor,
terminal, to Assistant Professor, probationary 1/7.
Salary: from $35,700 to $37,000. Completion of Ph.D.
Effective: May 21, 2001.

Rodgers. Laurie

Instructor

Ethnic Studies

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000

Ruff. Joseph

Instructor

Popular Culture

A&S

Change in status: from terminal to temporary.
Effective: August 16, 2000.

Schocket, Andrew M.

Assistant Professor

History

A&S

Change in rank, status, and salary: from Instructor,
terminal, to Assistant Professor, probationary 1/7.
Salary: from $35,700 to $37,000. Completion of Ph.D.
Effective. May 13,2001.

Schueller, Mary

Instructor

Mathematics & Statistics

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Taylor, Kelly

Instructor

Journalism

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Vessey, Kristin

Instructor

Environmental Programs

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Wales, Tamara

Instructor

Biological Sciences

A&S

Change in status: from terminal to temporary.
Effective: August 16,2000.

Wall, David

Instructor

Ethnic Studies

A&S

Change in status: from tenninal to temporary.
Effective: August 16,2000.

Smith. Bruce

Professor

Geography

A&S

Change in appointment: resigned as Director of
Cooperative Education. Return to professorial
appointment in the Department of Geography.
Converting from fiscal year to academic year contract.
Effective: July 1,2001.

Merrill. Nancy

Associate Professor

Marketing

CBA

Change in appointment: resigned as Associate Dean for
Undergraduate Studies in Business. Return to professorial
appointment in the Department of Marketing. Converting
from fiscal year to academic year contract.
Effective July 1,2001.

I

I

I

I

I

I

Ndede-Amadi, Alieno

Assistant Professor

Accounting and Management
Information Systems

CBA

Change in rank, status, and salary: From Instructor,
terminal, to Assistant Professor, probationary 1/7.
Salary $80,000. Effective: August 15,2001.

Penlcsky, Richard

Associate Professor

Management

CBA

Appointed: Chair of Management Department.
Stipend: $3,000. Effective: July 1,2001.

Venter, Johan

Visiting Assistant
Professor

Legal Studies and International
Business

CBA

Change in status: from terminal to temporary.
Effective: August 16,2000.

Rahman, Saleh

Assistant Professor

Public Health

HHS

Change in rank, status, and salary: From Instructor,
terminal, to Assistant Professor, probationary 1/7.
Salary: from $38,700 to $40,000. Completion of Ph.D.
Effective: August 16,2000.

Resitnations
Name

Rank

Department

Fink, Bonnie

Lecturer

English

A&S

June 1,200!

Hernandez, Mark

Assistant Professor

Romance Languages

A&S

May 12,2001

Peters- Whitehead, Sabrina

Assistant Professor

English

A&S

May 12,2001

Zust, Mark

Associate Professor

Art

A&S

May 18,2001

Duplaga, Edward

Associate Professor

Management

CBA

June 29,2001

Lu, Yuan Xiong

May 18,2001

College Effective Date

Assistant Professor

Music Performance Studies

CMA

Shewokis, Patricia

Associate Professor

Human Movement, Sport and
Leisure Studies

EDHD July 2,2001

Ballard, Steven

Vice Provost and Dean/
Professor

Graduate College
Political Science

GC

June 30,2001

Han, Wenjui

Assistant Professor

Human Services/Social Work

HHS

May 18,2001

Huang. Chien

Assistant Professor

Human Services/Social Work

HHS

May 18,2001

Retirements
Name

Rank

Department

McClcary, Stephen

Professor

Mathematics & Statistics

A&S

May 22,2001

P. Thomas Tallarico

Professor

Music Education

CMA

June 30,2001

Gold, Veronica

Associate Professor

Division of Intervention Services

EDHD June 30,2001

Newby, John

Associate Professor

School of Leadership and Policy
Studies

EDHD August 10,2001

Dahnke, Paul E.

Instructor

Natural & Social Sciences

FIRE

May 18,2001

Wentland, Marilyn

Assistant Professor

Communication Disorders

HHS

August 10,2001

Contract Concluded
Name

Rank/Status

Department

Vere, Gale

Instructor

Accounting and Management
Information Systems

College Effective Date

College Reason/Effective

CBA

Completion of tern

memm

PERSONNEL CHANGES
ADMINISTRATIVE STAFF
April 9, 2001 to June 29. 2001

New Appointments: Full Time
Name

EUUBSA

Puiilion

College/Depart menl

Salary

Effective Oatei

Materials Handling

$42,000 FY

03/19/01 lo 06/30/01

I

untf Atiminhtratfan

Laeey, Troy

Manager. Postal Hi Printing Services

Prevent and d£l&mfc Affairs
Smith. Susan 1 .

PCC Project Coordinator

College of Arts & Sciences, Chapman Learning
Community

$34,000 FY

05/21/01 to 09/30/01

Kozal, Susan
Dauer, Eva Mane
Nielson-Smith, Beth

Coordinator of Fine Arts Admissions
Compliance Officer

College of Arts & Sciences
College of Education & Human Development

$39,000 FY
$43,000 FY

06/11/01 to 06/30/02
04/09/01 to 06/30/01

Assistant Director

College of Technology, Cooperative Education

$38,000 FY

04/16/01 to 06/30/01

Ruhl-Smith. Connie

Assistant Vice Provost for Academic Services

Provost Office

$57,000 FY

07/01/01 to 06/30/02

Schaeffer. Rachel

Assistant Director of Records for Transfer Evaluations

Registration and Records

$38,000 FY

04/23/01 to 06/30/02

Bennett. Deidra

Victim Advocate

Women's Center

$30,600 FY

03/12/01 to 06/30/02

Clossick. Michelle

Project Coordinator

Women's Center

$33,660 FY

03/12/01 to 06/30/02

Hubor, J. Heath

Community Educator

Women's Center

$32,300 FY

04/06/01 lo 06/30/02

Head Strength & Conditioning Coach
AlfittMl Director of Athletic Communications

Intercollegiate Athletics

$41,000 FY

04/17/01 lo 06/30/01

Intercollegiate Athletics

$26,000 FY

04/25/01 to 06/30/01
05/29/01 to 06/30/01

Student .Wain
Hillmaiin. Aaron
Kanunn. Kris
Melchiorre. Rachel

Athletic Academic Coordinator

Intercollegiate Athletics

$30,000 FY

Miller. Curt

Head Women's Basketball Coach

Intercollegiate Athletics

$85,000 FY

05/28/01 to 06/30/06

Thigpcn, Tommy

Assistant Football Coach

Intercollegiate Athletics

$39,000 FY

04/04/01 to 12/31/01

Voorhees, Nicole

Educational Advisor

Upward Bound Program, College Access
Programs

$31,000 FY

04/23/01 to 06/30/01

$27,704 FY

06/04/01 lo 12/21/01

Salary

Effective Datei

New Appointments: Part Time
Executive \ ice President
Ashford. Karen

Government Business Specialist

Name

Position

Procurement Technical Assistant Center,
Libraries and Learning Resources

Changes in Assignment, Title, and/or Salary

Executive \ ice-President
Bolts, Ann
Assistant to the Director of the Conference Programs
(salary increase due to increase in program activity)
Jenks. Ann
Assistant Archivist
(salary increase due to reevaluation of position)

College/Department

Continuing Education, International &
Summer Programs
Center for Archival Collections

From:
To:
From:
To:

$46,770
$49,611
$34,975
$36,724

From:
To:

$61,823 FY
$64,914 FY

02/01/01 to 06/30/01

Business Office

From:
To:

$63,535 FY
$70,000 FY

07/01/00 to 06/30/01

Capital Planning

From: $62,571 FY
To:
$80,000 FY

07/01/00 to 06/30/01

From: Engineer
To:
Interim Director ot Technical Services

Finance and Administration
Stamhrook. James
From. Manager of Payablcs and Restricted
Accounting
To:
Director of Financial Accounting
(salary increase and title change due to
reevaluation of position)
Waddle, Robert
From: Director of Capital Planning
To:
Assistant Vice President for Capital Planning
(salary increase and title change due to
reevuluation of position and promotion)

FY
FY
FY
FY

I

07/01/00 to 06/30/01
07/01/00 to 06/30/01

Boucher. Robert

From: Mechanical Engineering Technician
To:
Senior Project Manager - Engineering
(salary increase and title change due to
reevaluation of position)

Design and Construction

From:
To:

$47,910 FY
$56,000 FY

01/01/01 to 06/30/01

Buckhol/. Raymond

From: Assistant University Architect
To:
Senior Project Architect
(salary increase and title change due to
reevaluation of position)

Design and Construction

From: $53,773 FY
To:
$59,000 FY

01/01/01 to 06/30/01

Burns. Timothy

From: Project Coordinator
To:
Senior Project Manager - Construction
(salary increase and title change due to
reevaluation of position)

Design and Construction

From: $57,000 FY
To:
$58,000 FY

01/01/01 to 06/30/01

I

PERSONNEL CHANGES
ADMINISTRATIVE STAFF
April 9, 2001 to June 29. 2001

New Appointments: Full Time
Name

Position

Salary

Effective Dates

$42,000 FY

03/19/01 to 06/30/01

College/Department

I

Finance and Administration
Laccy, Troy

Manager. Postal & Printing Services

Materials Handling

Provost and Academic Affairs
Smith. Susan L

POC Project Coordinator

College of Arts & Sciences. Chapman Learning
Community

$34,000 FY

05/21/01 lo 09/30/01

Kozal. Susan

College of Arts & Sciences

$39,000 FY

Daucr, Eva Marie

Coordinator of Fine Arts Admissions
Compliance Officer

College of Education & Human Development

$43,000 FY

Nielson-Smilh, Beth

Assistant Director

College of Technology. Cooperative Education

$38,000 FY

06/11/01 to 06/30/02
04/09/01 to 06/30/01
04/16/01 to 06/30/01

Kuhl-Smith. Connie

Assistant Vice Provost for Academic Services

Provost Office

$57,000 FY

07/01/01 to 06/30/02

Sehaell'er. Rachel

Assistant Director of Records lor Transfer Evaluations

Registration and Records

$38,000 FY

04/23/01 to 06/30/02
03/12/01 to 06/30/02

Bennett. Deidra

Victim Advocate

Women's Center

$30,600 FY

Clossick. Michelle

Project Coordinator

Women's Center

$33,660 FY

03/12/01 to 06/30/02

Huber. J Heath

Community Educator

Women's Center

$32,300 FY

04/06/01 to 06/30/02

Student Affairs
Hilltnann. Aaron

Head Strength & Conditioning Coach

Intercollegiate Athletics

$41,000 FY

04/17/01 to 06/30/01

Kamann. Kris

Assistant Director of Athletic Communications

Intercollegiate Athletics

$26,000 FY

04/25/01 to 06/30/01

Melcluorre. Rachel

Athletic Academic Coordinator

Intercollegiate Athletics

$30,000 FY

05/29/01 to 06/30/01

Miller. Curt

I lead Women's Basketball Coach

Intercollegiate Athletics

$85,000 FY

05/28/01 to 06/30/06

Thigpen, Tommy

Assistant Football Coach

Intercollegiate Athletics

$39,000 FY

04/04/01 to 12/31/01

Voorhees. Nicole

Educational Advisor

Upward Bound Program, College Access
Programs

$31,000 FY

04/23/01 to 06/30/01

New Appointments: Part Time
Executive Vice President
Ashford. Karen

Government Business Specialist

Procurement Technical Assistant Center,
Libraries and Learning Resources

06/04/01 lo 12/21/01

Changes in Assignment, Title, and/or Salary
Position

Salary

Collcgc/Dvparlmcnt

Effective Dates

I

Executive I 'ice-President
BetU, Ann
Jcnks, Ann

Assistant to the Directoi of the Conference Programs
(salary increase due to increase in program activity)
Assistant Archivist
(salary increase due to revaluation of position)

From:
To:

Continuing Education, International &
Summer Programs
Center for Archival Collections

Engineer
Interim Director of Technical Services

From: $46,770 FY
To:
$49,611 FY
From: $34,975 FY
To:
$36,724 FY

07/01/00 to 06/30/01
07/01/00 to 06/30/01

From:
To:

$61,823 FY
$64,914 FY

02/01/01 to 06/30/01

Business Office

From:
To:

$63,535 FY
$70,000 FY

07/01/00 to 06/30/01

Capital Planning

From:
To:

$62,571 FY
$80,000 FY

07/01/00 to 06/30/01

FJngnce and Atffpinjjftnttwn
Stainbrook. James

From:
To:

Manager of Payablcs and Restricted
Accounting
Director of Financial Accounting
(salary increase and title change due to
rccvaluation of position)
Director of Capital Planning
Assistant Vice President for Capital Planning
(salary increase and title change due to
recvaluation of position and promotion)

Waddle, Robert

From:
To:

Boucher, Robert

From:
To:

Mechanical Engineering Technician
Senior Project Manager - Engineering
(salary increase and title change due to
rccvaluation of position)

Design and Construction

From:
To:

$47,910 FY
$56,000 FY

01/01/01 to 06/30/01

Buckholz. Raymond

From:
To:

Assistant University Architect
Senior Project Architect
(salary increase and title change due to
rccvaluation of position)

Design and Construction

From:
To:

$53,773 FY
$59,000 FY

01/01/01 to 06/30/01

Hums, Timothy

From:
To:

Project Coordinator
Senior Project Manager - Construction
(salary increase and title change due to
rccvaluation of position)

Design and Construction

From:
To:

$57,000 FY
$58,000 FY

01/01/01 to 06/30/01

I

I

Interim Director
Director

Design and Construction

McArthur, James

From:
To:

Holland, Lawurcncc

From: Manager of Building Services
To:
Director of Maintenance and Trades
(title change only)

Facilities Services

Walker. Ruben

From:
To:

University Bookstore

AwiSfeMM Director
Interim Director

From: $56,679 FY
To:
$70,000 FY

$54,429 FY

From:
To:

$47,933 FY
$53,182 FY

07/01/00 to 06/30/01

07/01/99 to 06/30/01

06/01/01 to 06/30/01

Frowst and HcarffffifV .-Wain
Drcier, Sally
Toth, Barbara
Km;";.i. Deborah

Reading Specialist
(salary adjustment only)
Assistant Director
(salary increase due to revaluation of position)
From:
To:

Academic Enhancement

From:
To:

$31,498 FY
$34,141 FY

01/02/01 to 06/30/01

Academic Enhancement

From:
To:

$38, 359 FY
$40,277 FY

02/26/01 to 06/30/01

$35,005 FY

05/14/01 to 06/30/01

$30,831 FY

05/21/01 to 08/10/01

$56,351 FY
$66,244 FY

05/25/01 to 06/30/01

Coordinator, Educational Partnerships Firelands College of Education and Human Development
College
Curriculum Design Specialist

C'lickner. Theresa

Box Office Manager
(contract extended)

College of Musical Aru

Mcllugh. Lisa

From:
To:

Interim Director
Director

Academic Enhancement

Swegan, Gary

From:
To:

Interim Director
Director

Office of Admissions

From:
To:

$66,000 FY
$78,000 FY

05/21/01 to 06/30/01

From: Interim Associate Dean of Students
To:
Associate Dean of Students
From: Associate Director
To:
Interim Director

Office of Student Life

From:
To:
From:
To:

$53,880
$60,000
$65,572
$69,030

FY
FY
FY
FY

04/26/01 to 06/30/01

Interim Academic Counselor
(from full-time to part-time)

Student Support Services

$33,000 FY

10/23/00 to 06/30/01

$46,500 FY
$61,845 FY

04/09/01 to 06/30/01

From:
To:

Student Affairs
Bailey, Kevin
Navtn. Joanne

Broyles, Lorna

I

University Advancement
Davis, Amy E.
From: Director, Annual (living
To:
Interim Director, Alumni Affairs

Student Health Services

Alumni & Developmennt

From:
To

06/01/01 to 06/30/01

Contracts Concluded
Resignations
College/Department

Effective Dale

Executive Vive President
Myers, Keith

Technical Analyst

Information Technology Services

Finance and Administration
Cheryl Purefoy

Director

Materials Handling

Accepted another
position

Provost and Academic Affairs

I

Winslow. Bridge tie T.

Academic Advisor

College of Education and Human
Development, Undergraduate
Student Services

Relocating

<iraham, Richard

Assistant Director of Plant Operations &
Maintenance

Firelands College

Contract ended

Cuervo, Frank Martin

Interim Assistant Director of Marketing &
Communications

Intercollegiate Athletics

Accepted another
position
Accepted another
position
Accepted another
position

Drayton, Stanley A.

Assistant Football Coach

Intercollegiate Athletics

Kcllar, Scott

Head Strength & Conditioning Coach

Intercollegiate Athletics

05/10/01
05/04/01
03/19/01

Somppi. Steve

Hall Director

Office of Residence Life

Accepted another
position

06/30/01

Liberatore, Michael

Hall Director

Office of Residence Life

Accepted another
position

06/10/01

Anger. Eric

Hall Director

Office of Residence Life

Accepted another
position

06/09/01

Carney, Sharon

Hall Director

Office of Residence Life

Relocating to pursue
education

06/30/01

Ellis, Kimbcrly

Assistant Dean of Students

Office of Student Life

Accepted another
position

06/IS/01

Broyles, Loma

Interim Academic Counselor

Student Support Services

Contract ended

06/30/01

University Advancement

Contract not rencwec

06/30/01

I

( niversitv Advancement
Boyce, Deborah

Executive Assistant to Vice President tor University
Advancement

Name

Position

Retirements
College/Department

Finance and Administration
Buckcnmyer, John
Director

University Bookstore

Provost and Academic Affairs
Graubatt, link
Director

Language Lab, College of Arts & Sciences

Retirement Plan

Effective i>

PERS

Student Affairs
Recreational Sports

Dickinson, Derek

Proposed Emeritus Appointments
No. 37-2001

Mr. Bibb moved and Mr. Bryan seconded that approval be given to the appointment to emeritus status of the
following faculty members who have retired or will be retiring by the end of summer term, as recommended
by the appropriate department, the college dean, the Committee on Honorary Degrees and
Commemoratives, the Provost, and the University President. The motion was approved with no negative
votes.
Dr. Veronica Gold, Associate Professor Emeritus of Intervention Services
Dr. John Newby, Associate Professor Emeritus of Educational Foundations & Inquiry
Dr. P. Thomas Tallarico, Professor & Chair Emeritus of Music Education
Ms. Marilyn Wentland, Assistant Professor Emeritus of Communication Disorders

I

Distinguished Artist Professor Nomination
Provost Folkins presented the candidate for Distinguished Artist Professor nomination, explaining that members of the BGSU
faculty with the rank of professor who have established outstanding national or international recognition through creative or
artistic achievement in their disciplines are eligible for consideration as a Distinguished Artist Professor. Marilyn Shrude received
her Doctor of Music degree in music composition from Northwestern University in 1984. She is currently chair of the Department
of Music Composition and History, and was the director and founder of the Mid-American Center for Contemporary Music. This
Center has become one of the most famous and influential institutions for new music in the world. She is an internationally
known and award-winning composer, a recognized advocate of new music, a gifted pianist who has performed in significant
international recitals, and a superb teacher. Professor Shrude has an outstanding record of achievement, receiving rare and
highly coveted awards that are among the highest that can be bestowed on an American composer. Some of her most
prestigious honors include a Rockefeller Foundation Fellowship for studying in Bellagio, Italy; the Kennedy Center Friedheim
Award for Orchestral Music; an Academy Award from the American Academy of Arts and Letters; and a Composer Fellowship
from the National Endowment for the Arts. Her numerous compositions have been recorded on fifteen compact discs or
recordings over the past eighteen years. Professor Shrude's guest appearances as a pianist and composer include tours of the
Soviet Union, Japan, Belgium, the Netherlands, France, and Armenia, as well as numerous performances in various national
institutions of higher learning and major conservatories. She is also an influential and talented teacher, as the record of her
students' accomplishments is remarkable. Her mentoring of talented students at BGSU has resulted in a generation of
composers who have advanced to study at major conservatories and are now teaching at prestigious music schools. In the
review process, a faculty colleague from Washington State University wrote, "Her work is voluminous and of high quality, while

I

I

her devotion to the profession of new music is unquestionable. All of this zeal for the endeavor of composing is passed down to
her students." These attributes, Dr. Folkins explained, add to his distinct pleasure in recommending the Board's approval of
Distinguished Artist Professor for Marilyn Shrude.
No. 38-2001

Mr. Bibb moved and Mr. Marsh seconded that approval be given to naming Dr. Marilyn Shrude, Music
Composition and History, as a Distinguished Artist Professor. The motion was approved with no negative
votes.

Proposed Amendments to Academic Charter: Sections B-I.C re Non-Tenure Track Faculty; B-I.E., Faculty Personnel and
Conciliation Committee: and B-II.G(3), Class Attendance and Religious Holidays
No. 39-2001

Mr. Bibb moved and Mr. Marsh seconded that approval be given to proposed amendments to the Academic
Charter, Section B-I.C, which creates a category of full-time temporary faculty who are not constrained by a
five-year teaching limit, Section B-I.E, which clarifies the language of various provisions in the faculty
grievance process, and Section B-II.G(3), which identifies exceptions to the class attendance policy for
weather, religious holidays and military call-up. The motion was approved with no negative votes.

SECTION C: UNIVERSITY POLICY ON FACULTY APPOINTMENT AND TENURE
1.

I

General Policy
In order to ensure instructional service of high quality in an atmosphere of academic integrity and mutual
confidence, it is the policy of BGSU to provide stable employment to every faculty member during the period of
contractual service to the University and to assure the opportunity for continuous employment to every qualified
faculty member who has attained tenure.
a)

Academic Support Staff with Faculty Rank
The policies and provisions described in the following paragraphs with respect to a member of the faculty
shall apply to a faculty member engaged in full-time service in an instructional support unit(s)of the
University, service on an academic/fiscal year basis being substituted for teaching service wherever
mentioned. II.D.

b)

Terms in Writing
The kind, rank, and status of appointment or changes in the kind, rank, or status of appointment shall be
in writing and in a form approved by and executed by the University and the employee. B-I.C.2.
Initial appointment or change in appointment shall not be granted without the consent of the academic
unit affected.

c)

Sanction of the Board of Trustees
The applicable provisions of the following paragraphs are subordinate to and subject to the limitations,
restrictions, prohibitions, or regulations that exist or are imposed upon the Board of Trustees by the
Constitution and by the statutes of the United States or of the State of Ohio, including but not limited to
the rulings and interpretations by the several agencies thereof or by limitations in funds of the University
in accordance with the Financial Exigency Plan. Appendix A. The terms and conditions are subordinate
to and subject to the powers vested in the Board of Regents.

I

The provisions of this policy statement shall be deemed to be part of the University's employment
agreement with each faculty member in consideration of adherence to contractual commitments to the
University. The President of the University or other designated officers shall employ faculty members and
enter into binding contracts with them on this basis, with the full power and authority of the Board of
Trustees.

d)

Termination of Appointments by the University
Termination, in contrast to nonrenewal, means ending an appointment before the expiration of the term of
a written contract, or in violation of the meaning of tenure as specified in B-I.C.3, or without proper
notification of nonrenewal as specified in B-I.C.2 (3)

2.

(1)

If termination takes the form of dismissal for cause, then the procedural guidelines in B-I.C.3.C)
shall be followed for a tenured faculty member. A nontenured faculty member shall receive a
written notice of dismissal, indicating the cause and effective date of dismissal. A nontenured
faculty member may request use of the Grievance Arbitration Procedures described in B-I.E.

(2)

If termination is a result of financial exigency, then the procedures in the Financial Exigency Plan
(Appendix A) shall be followed.

(3)

If termination is for medical reasons, it shall be based upon clear and convincing medical evidence
that the faculty member cannot continue to fulfill the terms and conditions of the appointment. The
decision to terminate shall be reached only after there has been appropriate consultation and after
the faculty member concerned, or someone representing the faculty member, has been informed
of the basis of the proposed action and has been afforded an opportunity to present the faculty
member's position and to respond to the evidence. If the faculty member (or the Faculty
member's representative) so requests, the Grievance Arbitration Procedures described in B-I.E.
shall be utilized.

I

Kinds of Appointments
Appointments to the faculty of the University shall be either NON-TENURE TRACK OR TENURE TRACK, OR 3)
HONORARY tomporary, or LoGturor, or regular.
a)

NON-TENURE TRACK FACULTY Temmm

I

A NON-TENURE TRACK tomporary appointment may be full-time or part-time. A NON-TENURE TRACK
Temporary appointment does not lead to tenure.
(1)

Fulltime tomporary appointment may oontinuo for a total period of no longor than five yoars,
beginning with the semester of appointmont. A FULL-TIME NON-TENURE TRACK Temporary
appointment CAN BE FOR A FIXED TERM APPOINTMENT (ONE, TWO, OR THREE YEARS
MAXIMUM) OR CONTINUING APPOINTMENT. A FIXED TERM APPOINTMENT IS FOR A
TERM DESIGNATED AT THE TIME OF HIRE AND IS SUBJECT TO NON-RENEWAL AT THE
END OF THAT TERM. A CONTINUING APPOINTMENT IS SUBJECT TO RENEWAL AT THE
CLOSE OF ANY ACADEMIC YEAR. FIXED TERM AND CONTINUING NON-TENURE TRACK
APPOINTMENTS MAY BE TERMINATED BY ACTION OF THE UNIVERSITY AS PROVIDED IN
B-I.C.3. is subjoct to nonrenewal at tho oloso of any acadomio year or may bo torminatod by
action of the University as providod in B1.C.3. Notice of a decision not to renew a full-time NONTENURE TRACK temporary appointment shall be in writing and in accordance with the time
schedule for probationary faculty members. B-/.C. 2 (3) BI.C.2.b)(d) and (o)

(2)

A pPart-time NON-TENURE TRACK temporary appointment-shall be for service less than fulltime during a given period or for any period shorter than an academic year. All part-time
appointments shall terminate at the conclusion of the period of appointment without further
notification. There is no maximum number of years for which a part-time appointment may be
held.

The position of NON-TENURE TRACK FACULTY Leetwef is designed for use in those academic units
where an on-going OR TIME-SPECIFIC need exists and where the unit itself agrees that the most
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I

appropriate faculty candidates for the position need not possess the usual terminal degree. Use of the
position of CONTINUING AND FIXED TERM NON-TENURE TRACK FACULTY Looturor generally will
be for appointment of faculty members who provide instructional services to the University, in baeio skills
courses at tho gonoral studies levol, or in rare cases in spocializod ooursos.
Looturor ie a full timo, A CONTINUING non-tenured TRACK faculty position HAS NO for whioh thoro ic
Re-limitation on the number of years of service. HOWEVER and for which the appointee is not eligible for
tenure or promotion. Appointment to CONTINUING FULL-TIME NON-TENURE TRACK POSITIONS
Lecturer may be terminated by action of the appointee or by action of the University as specified in SI.C.3.C).
(•*)

Establishment of CONTINUING NON-TENURE TRACK Leetwef Position
The position of CONTINUING FULL-TIME NON-TENURE TRACK FACULTY Looturor shall be
created only at the request of an academic unit (department/program/school). Units requesting
such a position shall follow normal personnel request procedures and shall provide the following:

I

(a)

a specification of the duties of the position, including a list of specific courses the
CONTINUING NON-TENURE TRACK FACULTY MEMBERS leetwer normally would
teach; as stated in b) abovo;

(b)

written criteria and procedures, developed by the unit and approved by the college, to be
used in evaluating the CONTINUING NON-TENURE TRACK FACULTY Lecturer for
renewal and for salary changes (merit); XI.C.

(c)

certification that the additional position will not cause the number of CONTINUING FULLTIME NON-TENURE TRACK POSITIONS locturoohipo in departments and schools to
exceed ene-more than one-fourth of the number of probationary and tenured faculty in the
unit. For interdepartmental programs, institutes, centers, and similar units as defined in
Article XII, the number of CONTINUING NON-TENURE TRACK FACULTY leetufere-shall
not exceed two or more than one-fourth of the number of probationary and tenured faculty
holding joint appointments in the programs, whichever is greater. For purposes of this
determination at Firelands College, the unit is the college.UNDER CERTAIN
CONDITIONS WHICH ARE PROGRAMMATIC AND ACADEMICALLY-BASED, (I.E.
NON-FISCAL), DEPARTMENTS, SCHOOLS , INSTITUTES, CENTERS, ETC. MAY
PETITION THE COLLEGE AND THE VPAA TO EXCEED THE TWENTY-FIVE PERCENT
LIMIT ON CONTINUING FULL-TIME NON-TENURE TRACK FACULTY. SUCH
PETITIONS MUST BE PRESENTED ANNUALLY.

A CONTINUING FULL-TIME NON-TENURE TRACK FACULTY L-octuror'o position, once
discontinued, must be re-established by utilizing the procedures outlined above.
(b2)

TERMS AND Conditions for CONTINUING NON-TENURE TRACK Appointment
Persons appointed to the position of Looturor (B1.C.2.b)) muct havo tho oquivalont of threo years
of full-time teaching experionce at BGSU as rooognized by tho appropriate oollogo Doan and a
demonstrated record of exoollenoo in toaohing. Persons appointed as A CONTINUING FULLTIME NON-TENURE TRACK FACULTY Looturor shall normally hold AT LEAST a Master's
Degree or equivalent. Appointment to a CONTINUING FULL-TIME NON-TENURE TRACK
Looturor position is not open to a probationary faculty member who has been denied tenure at
BGSU WITHIN THE TWO PRECEDING YEARS.

I

The appointee shall be advised in writing by the Chair/Director that the CONTINUING NONTENURE TRACK FACULTY MEMBER Lecturer is not eligible for promotion or tenure.
Additionally, the appointee shall be advised in writing of the following:
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(a)

the standards and procedures to be employed in decisions affecting review for salary
changes (merit) and renewal; B-I.C.3., 4. andB-I.D.1.

(b)

the special criteria adopted by the appointee's department, school, or college. X.B.,
XI.C.5. and B-I.D.4.

I

Additionally, notice of a decision not to ronow a Locturor shall be in writing and in accordance with
tho time sohedulo for probationary faculty members. B-I.C.2.b)(1)(d) and (o). Tho appointoo shall
bo given the opportunity to submit matorial that tho appointoo bolieves to be portinont to a
docision for renowal.
(3)

Nonrenewal of a FULL-TIME NON-TENURE TRACK CONTINUING Leetwer-Position
CONTINUING FULL-TIME NON-TENURE TRACK Locturor appointments are subject to annual
review and recommendation for renewal or nonrenewal by the faculty of the academic unit and its
Chair or Director. XI.A.
Appointment as a CONTINUING FULL-TIME NON-TENURE TRACK FACULTY MEMBER
Locturer is subject to nonrenewal only for the following causes:
(a)

the appointee's performance is not adequate, as measured against the criteria and
according to the procedures developed by the unit and approved by the college to be used
in evaluating the CONTINUING FULL-TIME, NON-TENURE TRACK FACULTY MEMBER
Locturor for renewal and salary changes (merit).

(b)

there is a reduction in demand for the duties/courses normally performed/taught by the
appointee.

The procedures for terminating a CONTINUING FULL-TIME NON-TENURE TRACK Locturor
position when the appointee is performing satisfactorily shall require the review and
recommendation by the academic unit/program and the appropriate college and university
councils.

I

A CONTINUING NON-TENURE TRACK FACULTY MEMBER Locturor also is subject to
termination as provided in B-I.C.1.d).
Notification of nonrenewal shall be given in accordance with the schedule for probationary faculty.
B-I.C (3) B I.C.2.b)(1)(d)
Additionally, notice of a decision not to renew a CONTINUING FULL-TIME NON-TENURE
TRACK FACULTY MEMBER Lecturer shall be in writing and in accordance with the time
schedule for probationary faculty members. B-I.C.2.b)(1)(d) and (e). The appointee shall be given
the opportunity to submit material that the appointee believes to be pertinent to a decision for
renewal.
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(4)

Should a CONTINUING NON-TENURE TRACK FACULTY MEMBER Locturor later be appointed
to a tenure-track position, prior service WILL shall be credited toward the probationary period on
the same basis as service at another institution would be credited, UNLESS THE APPOINTEE
REQUESTS A WAIVER OF PRIOR SERVICE AND THE TENURING UNIT CONCURS AS
INDICATED IN B-I.C 2.(3) b (1) (a). B I.C.2.b)(1)(a)

(5)

A CONTINUING FULL-TIME NON-TENURE TRACK FACULTY MEMBER Locturor will be
eligible for salary changes (merit) from year to year on the basis of the annual departmental
evaluation. A FIXED TERM FULL-TERM NON-TENURE TRACK FACULTY MEMBER WITH A
MULTIPLE YEAR APPOINTMENT (TWO TO THREE YEARS) Locturor will be eligible for salary

I

changes (merit) from year to year on the basis of the annual departmental evaluation.
B-I.C.2.b)(1)(b)andB-I.D,1.

I
be

(6)

A CONTINUING FULL-TIME NON-TENURE TRACK FACULTY MEMBER Locturor shall have
access to all applicable provisions of the grievance arbitration procedures. B-I.E.

(7)

A CONTINUING AND FIXED TERM FULL-TIME NON-TENURE TRACK FACULTY MEMBER
Lecturer shall not be eligible to participate in decisions relating to promotion and tenure. However,
CONTINUING FULL-TIME NON-TENURE TRACK FACULTY MEMBERS a Locturor shall be
eligible to participate in other matters of governance of the unit in accordance withX/.A.

TENURE TRACK FACULTYRewlaf
A TENURE TRACK fegwtef appointment for a faculty member shall be for tenure or for a probationary
period of service leading to tenure on the faculty. A TENURE TRACK regular faculty appointee while on
probation shall be evaluated each year in accordance with B-I.D.4. This appointment may be terminated
by action of the appointee or by action of the University as specified in 6-/.C.3.C).
(1)

I

I

Probationary
A probationary appointment implies that the University, at the time of appointment, recognizes the
need for a continuing position in the academic unit or program to which the appointment is made.
It is the intention of the University that a probationary appointment will continue, assuming
satisfactory performance of the probationer while holding the position. The mechanism for
eliminating a probationary position that is held by a probationer who is performing satisfactorily
and who has not yet reached the end of the probationary period shall require the review and
recommendation by the academic unit/program and the appropriate college and University
councils.
(a)

(b)

The total period of probationary service on a TENURE TRACK regular appointment to the
faculty shall be not more than seven years for an Instructor, an Assistant Professor, and an
Associate Professor. Appointment at the rank of Professor (except Visiting Professor)
shall carry immediate tenure. All years of prior full-time teaching service at BGSU and in
other accredited colleges and universities, and all prior years of other kinds of full-time
employment deemed by the University to be directly applicable to teaching service shall
count in meeting the total probationary period requirement, provided that, in every case, no
more than three years of full-time service prior to initial probationary appointment to the
BGSU faculty shall count toward meeting the total probationary period. Part-time service
and time spent on leaves of absence, including leaves of absence to study for advanced
degrees, shall not be counted as part of the probationary period. Time spent on leaves of
absence for other scholarly activity shall be counted. A faculty member has the right to
waive prior full-time teaching service at BGSU and at other accredited colleges and
universities, thus affording the faculty member up to a full seven-year period of
probationary service, provided that at the time of initial appointment to a probationary
contract two-thirds of the tenured faculty in the academic unit so agree. The waiver and
the faculty agreement shall be documented in writing. The probationary period for new
appointments to the faculty made after the start of any semester or other established unit
of an academic year shall begin with the first day of that period, provided that the
appointee served one-half or more time in that unit. If the time of service was less than
one-half, then the probationary period shall commence with the beginning of the next
academic period.
With the concurrence of the dean and VPAA, the academic unit or program may
recommend that AN INITIAL APPOINTMENT FOR a two- to three-year portion of tho
initial probationary PERIOD, appointment, which could be up to sovon yoars long, can bo
sorvod with no annual contract ronewal until the final yoar of the torm. The academic unit
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or program may FURTHER recommend, with the concurrence of the dean and VPAA, a
successive two- or
three-year APPOINTMENT, torm with no annual contract ronowal until tho final yoar of that
torro
(c)

A faculty member may seek tenure at any time during the period of probationary service.
Denial of an early request for tenure shall have no effect on subsequent applications for
tenure within the probationary period.

(d)

The faculty member shall be advised, at the time of initial appointment, of the substantive
standards and procedures generally employed in decisions affecting contract renewal and
tenure.
B-I.D.3, 4, and 5. Any special criteria adopted by the faculty member's
department-or school, shall also be brought to the Faculty member's attention. X.B.,
X/.C.5., and B-I.D.4. A copy of these special criteria shall be kept on file in the appropriate
administrative offices and shall be made available upon request. The faculty member shall
be advised of the time when decisions affecting contract renewal or tenure are ordinarily
made and shall be given the opportunity to submit material that the Faculty member
believes to be pertinent to a decision.

(e)

INITIAL AND SUCCESSIVE PROBATIONARY APPOINTMENTS ARE SUBJECT TO
ANNUAL REVIEW. RECOMMENDATION FOR SUCCESSIVE PROBATIONARY
APPOINTMENTS ARE CONTINGENT ON THE SUCCESSFUL COMPLETION OF THE
THREE-YEAR (OR MID-PROBATIONARY PERIOD) REVIEW AND ARE MADE UPON
THE RECOMMENDATION OF THE ACADEMIC UNIT WITH THE CONCURRENCE OF
THE DEAN AND VPAA. Probationary appointmonts aro subjoot to annual roviow and
rooommondation for renowal or nonronewal of tho contract by the tonured faculty of tho
acadomiG unit and its chair or diroctor, oxcopt tho initial or suooossivo probationary
appointment of a two or throo yoar torm with no annual contract renewal may bo mado
upon tho rooommondation of tho dopartmont and with the ooncurronco of tho doan and
VPAA. GOOB.1.C.2.G)(1).b) and B.1.D 2.b)(1).

I

I

For probationary faculty whose appointments begin at the start of the academic year,
notice of nonrenewal shall be given:
i)

before March 1 preceding the close of the first academic year of service at BGSU
except for contracts having a two- or three-year term;

ii)

before December 1 preceding the close of the second academic year of service
except for contracts having a three-year term;

Hi)

at least twelve months in advance of the close of the academic year after two or
more years of service at BGSU.

For probationary Faculty whose appointments begin during the academic year, notices of
termination shall be given:
iv)

at least three months prior to the end of the first year of employment except for
contracts having a two- or three-year term;

v)

at least six months prior to the second anniversary of employment except for
contracts having a three-year term;

vi)

at least twelve months prior to the anniversary date of the original appointment for
those employed two or more years at BGSU.
Should the University continue to re-employ a person on
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probationary faculty appointment for a period longer than
defined in this document, such re-employment shall be
understood to constitute an award of tenure. B-I.C.2.b)(1)(a)

I
c3)

(f)

When a faculty recommendation or a decision not to renew a probationary appointment
has been reached, the faculty member involved shall be informed of that recommendation
or decision in writing by the body or person making the recommendation or decision, and,
upon request, shall be advised of the reasons for the decision. The faculty member may
request a reconsideration by the recommending or deciding body.

(g)

If the probationary faculty member so requests, the reasons given in explanation of a
nonrenewal shall be confirmed in writing.

(h)

Insofar as the probationary faculty member alleges that the decision against renewal or
tenure by the appropriate faculty body was based on inadequate grounds, the Grievance
Arbitration Procedures described in B-I.E may be utilized.

HONORARY APPOINTMENTS
HONORARY APPOINTMENTS AND DECISION ABOUT TITLE AND RANK SHALL BE BASED
UPON THE RECOMMENDATIONS OF THE ACADEMIC UNIT AND THE DEAN OF THE
COLLEGE SUBJECT TO THE APPROVAL OF THE VPAA. HONORARY APPOINTMENTS DO
NOT LEAD TO TENURE AND THERE IS NO LIMIT ON THE NUMLER OF YEARS OF
SERVICE.
Spooifically dosignatod tomporary appointmonts may be doscribod by titlo as follows EXAMPLES
OF HONORARY APPOINTMENTS INCLUDE, BUT ARE NOT LIMITED TO:

I

(a)

Visiting faculty: A faculty member, normally on leave from another institution, whose
primary objective is to pursue research during the period of appointment or further.

(b)

Adjunct faculty: A faculty member who provides instructional services to the University,
but who is not regularly or continuously on the faculty. This person does not regularly
receive a salary from the University, and the time accrued does not apply toward tenure.

(c)

Professional associate: This title may be granted to a person who is approved by a
college Dean and the VPAA and who makes regular contributions to the University other
than instructional and whose affiliation with the University's instructional activities is largely
ex officio.

Tho rank of visiting or adjunct faculty shall bo based upon the rooommondations of tho aoadomic
unit and the Doan of the oollogo eubjoot to the approval of the VPAA. RECOMMENDATION FOR
THESE TITLES MAY BE INITIATED BY A PROGRAM OR SCHOOL DIRECTOR, CHAIR, OR
DEAN. The designated rank shall be consistent with the criteria set both by the University and the
college, unless other standards are set forth and approved by the appropriate units involved. BI.D.3. Rooommendation for theso titles may bo initiated by a program or sohool Diroctor, Chair, or
Bean. If approved by the college Dean they are to be transmitted to the VPAA for final approval.

3.

I

Tenure at BGSU
A faculty member continuing to serve under A TENURE TRACK regular appointment to the teaching faculty after
the expiration of the probationary period shall have tenure. Promotion to the rank of Professor during the
probationary period requires a two-thirds affirmative vote of all tenured faculty of the tenuring unit because such
action constitutes immediate tenure. Promotion to the rank of Associate Professor during the probationary period
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may be made concurrent with tenure. All faculty members who held tenure contracts with the University prior to
the adoption of this statement shall continue on tenure.
a)

Meaning of Tenure
The rights and privileges of tenure shall be granted upon approval of tenure by the Board of Trustees, and
a person granted tenure shall be issued a tenure contract for the next contract year. Tenure on the
faculty of the University shall mean the opportunity to accept full-time employment through each
successive academic year at a salary appropriate to the appointee's rank and in an assignment that is
appropriate to the appointee's professional training and experience as a faculty member. The tenure of a
member of the faculty shall continue until one of the following occurs: death, resignation, retirement
because of age or disability, discontinuance of the position as a consequence of a Universitywide
financial exigency (Appendix A), termination of the appointment for adequate cause, or failure to accept
within sixty days an assignment, to be made in writing, for the ensuing academic year of duties
appropriate to the faculty member's professional training and experience. Should a faculty member on
tenure challenge a written assignment and be actively pursuing that challenge under University
procedures, the President may extend this time limit for an additional thirty-day period to provide
adequate time for such challenge. If requested, a hearing as prescribed in B-I.C.3.C) will be provided in
all cases of termination of tenure appointment. A faculty member may be offered and may accept an
assignment to administrative duties and position without interrupting or impairing the Faculty member's
tenure, but tenure shall apply only to rank and assignment as a faculty member; an administrative
assignment is subject to change at any time by action of the President. //.

b)

Obligation of Faculty Member
A faculty member having rights and privileges of tenure shall have the continuing professional
responsibility to keep informed in the discipline, to render efficient service to the University, and to abide
by the known regulations and procedures of the University. A faculty member serving in an administrative
capacity has a similar obligation of remaining familiar with the developments in the academic discipline.
If a member of the faculty desires to terminate an existing appointment, or to decline a renewal in the
absence of notice of nonrenewal, notice shall be given of not less than three months for an Instructor or
Assistant Professor and of not less than four months for an Associate Professor or Professor before the
end of the contract period. A waiver of this provision may be requested by a Faculty member, through the
Chair or Director of the unit, to the appropriate contracting Officer.

c)

I

I

Termination of Appointment for Cause
In any case of dismissal for cause, a teaching faculty member on tenure shall receive a written notice that
dismissal is being considered. Such notice shall contain a statement of the reasons why dismissal is
being considered and a statement as to the right of a faculty member to file a grievance within twenty
class days after receipt of the notice with Faculty Personnel and Conciliation Committee in accordance BI.E.
The employment of a teaching faculty member on tenure shall be terminated as of the date of the final
decision for dismissal. Said faculty member shall receive full salary up to and including the date of
dismissal and for one academic year thereafter to be paid in accordance with the terms of the then
existing employment contract of the dismissed faculty member. The salary for one academic year shall
mean the total consideration that the faculty member would have received under the then existing
employment contract and shall not be more than the equivalent salary for one calendar year. If such
dismissed faculty member becomes engaged in other employment during the time compensation is being
received from the University, the total remuneration from substitute employment shall be deducted from
the financial obligation of the University. As a condition precedent to payment, the dismissed faculty
member shall inform the President of the University in writing as to a change in home address or in
employment.
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I

I

SECTION E: FACULTY GRIEVANCE PROCEDURES
The Faculty Personnel and Conciliation Committee (FPCC) IV.F.4 is empowered to resolve faculty'' GRIEVANCES disputes
by A PROCESS OF FACILITATION, conciliation, BOARD OF INQUIRY, BOARD OF APPEAL, OR DIRECT APPEAL TO
THE VPAA, OR PRESIDENT and adjudication culminating in a recommendation to THE VPAA, OR THE PRESIDENT a
senior administrator. Since the GRIEVANCE PROCESS adjudication is adversarial, it is preceded by a required attempt at
conciliation. Faculty members with POTENTIAL grievances are encouraged to seek resolution of them by whatever means
are available before filing a grievance with the FPCC. The procedures for handling faculty POTENTIAL grievances by the
Faculty Senate's FPCC follow.
1.

Powers of FPCC
The FPCC shall:

I
2.

a)

consider grievances brought by faculty members concerning salary, retention, rank, tenure , B-I.C.3.C) and
professional practices, including grievances brought against individual faculty members or administrators as a
result of alleged infractions of applicable policies, procedures, rules, regulations or laws, relating to the operation
of the University;

b)

consider grievances brought by a department Chair, a school Director, a Dean, the VPAA, or the President
against individual faculty members;

c)

consider grievances brought by faculty involving discrimination based on race, color, religion, age, national origin,
sex or handicap;

d)

consider grievances arising from the implementation of the Financial Exigency Plan, APPENDIX A, D-4.\

e)

make recommendations concerning the improvement of university, college, school or department policies,
procedures, rules or regulations to the VPAA or other administrators, provided deficiencies were discovered as
part of the grievance resolution process; and

f)

not consider grievances from faculty also holding an administrative appointment if the grievance focuses primarily
on administrative issues or duties.

Appointment of Facilitator
a]

b)

The facilitator shall explain the FPCC grievance and conciliation process to the grievant, shall assess and inform
the grievant of the relative merit of the proposed grievance, shall assist the grievant in preparing the petition, and
shall emphasize the importance of following time deadlines;

c)

The grievant may select the facilitator to become his or her aoademic advisor B-I.E.4 4£.d or may select another
faculty or administrative staff member.

d)

I

After the Chair of FPCC is contacted by a faculty member who desires to file a grievance, the FPCC Executive
Committee (FPCC-EC) IV.F.4, shall within twe FIVE class days appoint a facilitator, who can be a current FPCC
member;

THE FACILITATOR'S ROLE IS CONCLUDED WHEN THE GRIEVANCE PETITION IS SUBMITTED TO THE
CHAIR OF FPCC AND THE FACULTY SENATE OFFICE, OR IF THE GRIEVANT DECIDES NOT TO
CONTINUE THE MATTER.

Filing of Grievances
a)

Right to File a Grievance

'See B.I.E.4 +3rc) for a definition of faculty to be used only for FPCC Grievance Procedures.
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Any faculty member may file a grievance with the FPCC, individually or collectively with other faculty; the
collective grievances shall only be filed if all grievants consent and all grievances share substantially the same
factual basis.
b)

GRIEVANCE DEADLINES

I

A LETTER OF ITENT TO THE CHAIR OF THE FPCC CONCERNING A POTENTIAL GRIEVANCE MUST BE
RECEIVED WITHIN TWO MONTHS FOLLOWING RECEIPT OF THE WRITTEN NOTICE REJECTING
TENURE OR PROMOTION, OR FROM THE DATE OF THE ALLEGED INFRACTION.
be)

Grounds for Grievances INCLUDE ANY OR ALL OF THE FOLLOWING ALLEGATIONS: aro any or all of tho
following allegations:

(1)

failure to observe due process in decisions at the departmental, school, college, or higher administrative
level.
(a) The concept of due process requires that notice be given prior to implementing rules, regulations,
policies, OR procedures having an adverse effect on a faculty member, and requires that fairness,
impartiality and consistency occur in implementing them;

ed)

(2)

failure to abide by existing policies, procedures, rules, regulations or laws relating to the operation of the
University;

(3)

denial of academic freedom;

(4)

inadequate or inequitable consideration of professional competence;

(5)

unlawful discrimination because of race, color, national origin, religion, sex, age, or handicap;

(6)

inadequate cause for termination of any appointment.

(7)

need for the assistance in implementing, or failure in implementing, the findings of a court or government
agency.

(8)

Retaliation for:
(i)

filing a grievance,

(ii)

assisting either the grievant or respondent in the resolution of the grievance,

(iii)

opposing any illegal, unethical or improper conduct of any chair, director, dean or administrator, or

(iv)

reporting any illegal, improper or unethical conduct of any chair, director, dean or administrator to
the appropriate authority.

I

Content of GRIEVANCE Petition
The petition shall include the following:
(1)
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A statement identifying the FPCC power to resolve the grievance B-I.E. 1. and specifying the grounds for
the grievance B-I.E.3.C)., including all available supporting evidence sufficient to establish that grounds for
a grievance exists B-I.E.54.

I

I
de)

(2)

A statement identifying the respondent. The individual who may be eoloctod to bo a respondent should
understand that he or she is maybe MAY BE the representative of an academic unit.

(3)

Evidence that, in tenure cases, all established review and appeal procedures within the unit where the
grievance originated have been exhausted; or, in all other cases, that all established review and appeal
procedures within the school, college, or University administration have been exhausted; or, that the
appeal process has not been concluded within a reasonable time.

(4)

A statement specifying the remedy the grievant seeks.

(5)

The findings of a court or government agency if the grievant requests assistance in implementing such
findings or alleges failure to implement such findings.

Filing of GRIEVANCE Petition
(1)

Commencement of Grievance
The grievance PROCEDURE COMMENCES is commenced with the filing of a petition with the Chair of
the FPCC. Each grievance shall be assigned a file and file number, with copies of the petition transmitted
to members of the FPCC Executive Committee (FPCC-EC). The GRIEVANCE file shall be referred to in
all reports only by its file number. GRIEVANCE FILES SHALL REMAIN SENSITIVE AT ALL TIMES.

(2)

I

Time of Filing
The grievant shall send the petition, in writing, to the Chair of FPCC WITHIN TWENTY CLASS DAYS
after THE INITIAL LETTER OF INTENT HAS BEEN RECEIVED AND WITHIN TWO MONTHS OF
RECEIVING WRITTEN NOTICE REJECTING TENURE OR PROMOTION, OR FROM THE DATE OF
THE ALLEGED INFRACTION, boing informod, in writing, of the final decision of the department, oollego
or administrator, or Board or Committeo, whichovor tho griovant dosiros to griovo.

424. General Procedures:
a)

Keeping of Records
OflJy OF THE FILES DUPLICATED FOR THE GRIEVANCE PROCESS, three complete files of the grievance
MUST shatt be kept:7 one in the office of the Chair of FPCC, one in the Faculty Senate Office and one in the
VPAA's office. All OTHER files shall be destroyed after completion of the grievance PROCEDURE except
those of the grievantT AND respondent and VPAA. The file in the office of the Chair of FPCC shall be destroyed
one year after completion of the grievance PROCESS, and the file in the Faculty Senate Office shall be
destroyed after three years. The Chairs of the Boards of Inquiry and Appeal shall collect the files of THEIR
RESPECTIVE the board members and deliver them to the FACULTY SENATE OFFICE .Chair of FPCC. The
FACULTY SENATE OFFICE Chair of FPCC shall BE RESPONSIBLE FOR havo thio rocponoibility of destroying
all BOARD MEMBERS' files. In all FUTURE reports, the grievance shall CONTINUE TO be referred to only by
file number. AH Ggrievance files shall REMAIN bo deomod confidential. SENSITIVE AT ALL TIMES.

b)

Photocopying AND RELEASE of Documents
All photocopying needed by the grievant to pursue a grievance, or by the respondent to defend a grievance, may
be done without charge by the Faculty Senate Office. RECEIPT OF ALL PHOTOCOPIED DOCUMENTS MUST
BE ACKNOWLEDGED IN WRITING IN THE FACULTY SENATE OFFICE BEFORE RELEASE.

I

c)

Definition of Faculty
For FPCC purposes, the terms faculty and faculty member include all individuals holding the rank of lecturer,
instructor, assistant, associate, or full professor, regardless of whether the individual may also serve as an
administrator. The term also includes full-time, part-time, temporary and visiting faculty.
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d)

Academic Advisor
After the petition is filed, the grievant and respondent may each select^-and be ASSISTED reprosentod by an
academic advisor of theIR faculty momber's or administrator's choice. Only a member of the faculty or
administrative staff at BGSU may serve as an aoadomic advisor. A cGurrent members of FPCC cannot serve
as an advisor. EMERITUS AND RETIRED FACULTY MEMBERS AND ADMINISTRATIVE STAFF MAY ALSO
SERVE AS FACULTY ADVISOR ON A CASE BY CASE BASIS AT THE DISCRETION OF THE FPCC-EC.

e)

I

Legal Counsel
Both the GRIEVANT appellant and respondent may have legal counsel in attendance at the hearing to advise7.
but Ssuch counsel shall not conduct the case or otherwise participate in the proceedings unless the legal counsel
acts as the grievant's or respondent's (B-I.E.4.d) acadomic advisor.

f)

Resolution of Procedural Disputes
The fundamental objective of resolving disputes shall be that of due process and fairness in order to achieve
substantial justice and prevent unfair surprise caused by introducing previously undisclosed evidence or
witnessES at a FPCC dispute resolving process. Prior to the hearing with the Board of Appeal, and prior to
submitting all written and rebuttal evidence to the VPAA or to the Board of Inquiry, the FPCC-EC shall have
jurisdiction to resolve all procedural disputes between the grievant and respondent. Once the hearing has
commenced, the Board of Appeal has jurisdiction to resolve procedural disputes. Once all written evidence,
including rebuttal evidence, has been submitted to THE VPAA or Board of Inquiry, THE BOARD OF APPEAL it
has jurisdiction to resolve all procedural disputes. After the VPAA and Board of Inquiry or Board of Appeal
submit their reports, the FPCC-EC shall acquire jurisdiction to resolve all procedural disputes between the
grievant and respondent.

g)

Procedures of VPAA, Board of Inquiry and Board of Appeal

I

The VPAA, Board of Appeal and Board of Inquiry may establish such procedures as they deem necessary in
order to conduct-their investigation or hearing provided they are consistent with B.I.E. and the FPCC guidelines.
The fundamental objective of all procedures shall be that of due process and fairness. In ordor to onsuro
substantial justioo is dono, Tthe established procedures need not follow those used in a courtroom.
h)

Openness of Hearings
AW NORMALLY, hearings shall be in closed session and recorded by a RECORDING DEVICE WITH OR
WITHOUT A court reporterRECORDER-PRESENT. or tapo rocordor. In termination of tenure cases, a court
reporter MUST sted be present. However, the grievant or respondent may request an open hearing only for the
Board of Appeal method provided THE grievant or respondent requests the same in writing at least ten class
days prior to the scheduled time of the hearing. The FPCC-EC may require that a BOARD OF APPEAL hearing
be held in closed session WHEN if such is deemed necessary for the orderly conduct of the hearing. The
decision of the FPCC-EC may be appealed to FPCC. The FPCC's decision is final.

i)

Production of Documents and Witnesses
Both the grievant and the respondent may request the aid of THE FPCC-EC in securing written evidence,
documents and the appearance and testimony of witnesses before the Board of Inquiry, Board of Appeal or
VPAA, provided-SUCH MATERIAL -the- writton ovidonoo, documents and tostimony of tho witnossos aro IS
DEEMED relevant to the grievance. In the event of a dispute as to whether any written evidence or documents
should be made available to the grievant or respondent, the release or non-release and tho mannor in which
such documonts or writton ovidonce shall bo reloasod will be determined by a panel consisting of the VPAA (or
his/her designee), the chair of FPCC and the Chair of the Board of Appeal or the Chair of the Board of Inquiry or
the VPAA's substitute in B-I.E.87.
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I

I

j)

The grievant and respondent shall have the right to testify and to present witnesses relevant to the grievance.
The names of witnesses shall be given in writing to the Chair of FPCC and to the opposing party at the same
times that the written evidence and rebuttal evidence ARE is submitted to the Chair of FPCC for distribution to
the VPAA, the Board of Inquiry and Board of Appeal. Tapes or written statements from witnesses who cannot
be present at the hearing, or who cannot be interviewed by the Board of Inquiry or VPAA, are not allowed unless
the opposing party consents. The witnesses shall be present at the hearing only to testify. However, the
advisors to the grievant and respondent, even though also witnesses, shall be permitted to be present throughout
the hearing. The grievant, respondent, and their advisors shall have the right to question all persons who testify
before the Board of Appeal.
k)

I

Role of Witnesses

Introduction of Evidence and Testimony of Witnesses
In order to eliminate unfair surprise, new evidence or new witnesses, not previously contained in written evidence
or rebuttal evidence or list of witnesses' submissions, shall not be introduced as evidence or permitted to testify
at the hearing. The FPCC-EC or Board of Appeal shall waive this rule if the evidence is newly discovered after
the previous written submissions were filed. As part of their roles as dispute-resolving bodies in B-I.E.8 Z.c) and
B-I.E.9 8.d), the VPAA or the Board of Inquiry may interview new witnesses or inspect new written evidence in
order to conduct a complete investigation. Written statements of witnesses, opening or closing statements of
parties, and graphs or charts may be prepared for the hearing and used at the hearing provided they contain no
new evidence not previously submitted in the written evidence or rebuttal evidence and provided these
statements, graphs, or charts are given to the Chair of the Board of Appeals at least ten class days prior to the
hearing. At the hearing, new evidence can only be introduced to rebut comments made during the hearing by the
opposing party or witnesses of the opposing party. At the end of the hearing, the written statements and charts,
if any, shall be collected by the Chair of the Hearing Board and not used during deliberations.

I)

Presumption of Correctness
After conciliation, the VPAA, Board of Inquiry and Board of Appeal shall presume that the decision of the
department, school, college, administration, committee or board which is being grieved is correct. In order to win
the grievance, the grievant must prove that the decision is Awe-incorrect, than oorroot.

m)

Evidence of Trials and Hearings
The findings of a court of law or a government agency that Federal or Ohio law or University rules, regulations,
procedures, or policy have been violated shall be considered conclusive evidence of inadequate or inequitable
consideration of professional competence of a faculty member.

n)

Filing of Legal Claims
The FPCC grievance process shall continue regardless of whether the grievant has filed a claim in a state or
federal court or administrative agency.

o)

Timeliness
The time limits stated in the foregoing procedures are approximate and may vary somewhat according to the
particular demands of individual grievances. The control intention is that the grievance shall be processed as
efficiently as circumstances permit. Ttime limits may be extended by the FPCC-EC.

I

p)

Waiver of Grievance
Signing a contract for additional employment at BGSU while the grievance is pending shall not be considered as
a waiver of any rights of the grievant.
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q)

Imposition of Sanctions
The FPCC-EC may impose sanctions up to dismissing the grievant's grievance or finding against the respondent
whenever the grievant or respondent repeatedly violates the grievance procedure or repeatedly ignores the time
deadlines imposed by these procedures. Prior to imposing the ultimate sanction of dismissing the grievance or
finding against the respondent, the FPCC-EC shall warn in writing that such action is imminent and probable if
such conduct continues.

I

Appeal of Decisions
Unless otherwise stated, all decisions made by the Chair of THE FPCC may be appealed to FPCC-EC, then to
the FPCC, then to the VPAA. Appeal to the President can be made only in grievance involving revocation of
tenure, and discrimination and/OR harassment based on race, color, sex, national origin, age religion or
handicap. Only revocation of tenure decisions may be appealed to the Board of Trustees.
Consent of Parties Modifying Procedures
Any FPCC procedure contained in B-I.E can be modified with the consent of all grievants and respondents
named in the grievance.
4-5.Review of GRIEVANCE Petition
a)

Content of Petition
The petition shall be reviewed by the FPCC-EC within five class days of its receipt in order to determine if it
complies in all respects with B-I.E.

b)

Selection of Respondent
The FPCC-EC shall determine the appropriate respondent on the basis of the charges and evidence according to
these guidelines:

c)

(1)

If the grievance results from an unreversed department or unit decision or recommendation, the
respondent shall be the department Chair or other appropriate person;

(2)

If the grievance results from a reversal or alteration of a department or unit decision or recommendation
by the school or college, the respondent shall be the Director or Dean or a representative of the Dean or
Director;

(3)

If the grievance results from a reversal or alteration of a department, unit, school, or college decision by
the University, the respondent shall be the VPAA or a representative of the VPAA.

I

Acceptance, Modification or Dismissal of Petition
After reviewing the petition, the FPCC-EC shall vote WITHIN TEN CLASS DAYS to accept the petition, to reject
the petition, or to accept the petition if modified . The FPCC-EC may vote to consolidate the grievant's petition
with other petitions that the grievant has filed or with other grievants' petitions. a6 long as the SUCH petitions
MUST share substantially the same facts, and as long as all grievants MUST consent, AND providod the
petitions MUST afe BE being processed as grievances by the FPCC.
The grounds for modifying or dismissing the petition are:
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(1)

repeated filings based upon allegations already addressed by the FPCC;

(2)

A DELAY OF MORE THAN TWO MONTHS IN SUBMITTING A GRIEVANCE TO THE FPCC BY THE
GRIEVANT (see B-I.E .3.b.) the appollant's tardinoss in pursuing the griovanco onoo it is filed;

I

I

(3)

insufficient magnitude of the case to warrant further action, except in cases involving denials of tenure,
promotion or termination;

(4)

failure of the petition to meet the requirements set forth in the ACADEMIC Charter, or

(5)

insufficient evidence to support the allegations in the petition.

If the FPCC-EC determines that a problem exists with the petition SO THAT IT CANNOT PROCEED FURTHER,
the grievant can voluntarily ACCEPT comply with the FPCC-EC's ruling or request a hearing with the FPCC-EC
or THE FPCC on the matter.
d)

Distribution of Petition
After the petition is accepted by the FPCC-EC, the Chair of FPCC-EC shall within FIVE twe class days deliver it
to the respondent. The respondent shall not ACT UPON respond te the petition until NOTIFIED BY THE CHAIR
OF FPCC THAT attempts at conciliation have failed. Copies of the petition shall also be sent to the VPAA, to the
grievant's dean or chair who is not the respondent, the Faculty Senate Office, and if the petition alleges unlawful
discrimination due to race, color, religion, national original, sex, age, or handicap to the Director of Affirmative
Action.

e)

Appeal of Dismissal
All PETITION decisions of THE FPCC-EC under B-I.E.3 and 5 4 may be appealed BY THE GRIEVANT OR THE
RESPONDENT to the entire FPCC WITHIN TEN CLASS DAYS FOLLOWING NOTIFICATION. The FPCC's
decision shall be final.

I

f)

Withdrawal by Respondent
The selected respondent may, upon notifying the Chair of FPCC within five class days of receipt of petition,
withdraw from representing the academic unit if the respondent does not agree with the unit's decision that is
being grieved. Within five class days after receipt of notification of withdrawal, the academic unit shall suggest a
new respondent after consultation with the FPCC-EC.

56Process of Conciliation
a)

Role of Chair of FPCC
Within five class days of acceptance of the petition, the Chair of FPCC shall:
(1)

Appointment of Conciliators
Appoint one or two FPCC members in accordance with IV-F.4.c).(2).(b), who shall attempt to resolve the
grievance by conciliation and transmit copies of the petition to them. AT LEAST oOne conciliator must
possess a rank equal to or greater than the grievant. When needed, the FPCC-EC may appoint nonFPCC members who are faculty with demonstrated ability to conciliate.

(2)

I

Challenge of Conciliators
Inform the grievant and the respondent of the appointment OF CONCILIATORS, which action may be
challenged, within five class days after being informed of the appointment of the conciliators, for good
cause by either party. To establish good cause, the party seeking disqualification must prove the
conciliator in question is personally biased or lacks qualifications or is involved in a conflict of interest.
The FPCC-EC shall decide each challenge on its merits and shall replace any conciliator for
demonstrated good cause.
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(3)

CREATION OF CASE FILE Production of Documontc
Request THAT the grievant and respondent te SEND produce all relevant CASE documents consistent
with B-I.E.4 «./> TO THE FACULTY SENATE OFFICE AND TO THE CHAIR OF THE FPCC.

(b)

Role of Conciliators

I

The conciliators shall meet individually or collectively with the grievant and the respondent. The purpose of the
meeting(s) shall be to aid the parties in achieving a voluntary resolution of the grievance. The meeting(s) shall
be informal and confidential. The conciliators shall have no power to determine what facts are true or false and
which party is right or wrong.
(c)

Report of Conciliators
Within fifteen class days of receiving the petition documents, the conciliator shall report in writing to the Chair of
FPCC, the grievant, and the respondent, and THE Faculty Senate Office, whether conciliation has been
achieved. The fifteen-day time period may be extended by the Chair of FPCC for ten class days if successful
conciliation is probable. If no timely reports are filed, after investigation the Chair of FPCC may determine that
conciliation is unachievable and so inform the parties. All documents received by the conciliators shall be
returned to the Chair of FPCC at the conclusion of the conciliation and shall be destroyed IMMEDIATELY OR AT
THE CONCLUSION OF THE CONCILIATION.

67.Request for GRIEVANCE Biswte Resolution
a)

Answer of Respondent
Within ten class days after receiving the conciliator's report stating conciliation is not possible, or after being
informed by the Chair of FPCC that conciliation is unachievable, the respondent must file a written
EXPLANATION FOR THE FAILURE OF answef-CONCILIATION with the Chair of THE FPCC who shall, within
FIVE twe class days distribute it to the grievant and the Director of Affirmative Action if the petition alleges
discrimination due to race, color, national origin, age, sex, religion or handicap. As part of the answer, the
respondent may request THAT the FPCC-EC-te deny a hearing for any of the grounds stated in B-I.E.54c).
Whenever such request is made, the FPCC-EC shall meet, within five class days, with all parties present. A
decision not to grant the request may be appealed to the FPCC. The decision of FPCC shall be final.

b)

I

Time for Request
Within ten class days after receiving the conciliators' report stating conciliation is not possible or after being
informed by the Chair of THE FPCC that conciliation is unachievable, the grievant must inform the Chair of THE
FPCC which type of hearing the grievant desires to pursue.

I
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c)

I

Choice of GRIEVANCE Dispute-Resolution Methods
In an effort to resolve the GRIEVANCE dispute, the grievant shall appeal to one of the following:
(1)

the VPAA or the VPAA's substitute

(2) the Board of Inquiry
(3)—the Board of Appeal
In grievances involving the post APPEAL -tfial-or post hearing situation, B-I.E.3.B).(7),3.C).(5)
and 4 42.N) involving revocation of tenure for cause, B-I.C.3.C) and B-I.E.12 44.C).(3). and
involving termination for financial exigency, APPENDIX A, D-4, conciliation as provided in B-I.E.6
S-shall first be attempted. The grievant must choose one of the above THREE methods to
resolve the GRIEVANCE dispute., but special procodures exist for each unique situation.
78.

Direct Appeal to VPAA
a)

Acceptance of Grievance
Within FIVE tea class days after being informed that the grievant has selected the VPAA to resolve the
grievance, the VPAA must decide whether to accept the responsibility of resolving it. The VPAA may decline to
accept the responsibility to resolve it. If the VPAA decides not to resolve it, the grievant, within five class days of
being informed of the VPAA's decision, must substitute the immediate past Chair of the FPCC for the VPAA to
resolve the grievance using the direct appeal method or must select the Board of Inquiry or Board of Appeal
method. The respondent may challenge the selection of the past Chair of FPCC for good cause. To establish
good cause, the respondent must prove TO the CURRENT FPCC Chair THAT THE IMMEDIATE PAST CHAIR
is not qualified, is personally biased, or IS involved in a conflict of interest. IN SUCH CASES, THE CURRENT
FPCC CHAIR SHALL APPOINT A MEMBER OF FPCC TO RESOLVE THE GRIEVANCE.

I

b)

Submission of Written Evidence and Lists of Witnesses
Within fifteen class days after selecting the direct appeal, or after being informed that this method had been
selected, the grievant and respondent shall submit one copy of their written evidence and lists of witnesses to be
interviewed by the VPAA to the Chair of FPCC who shall within FIVE twe class days distribute it to the opposing
party. Within five class days after receipt of the opposing party's written evidence, each party may submit written
evidence rebutting the opposing party's written evidence to the Chair of FPCC who shall, within FIVE twe class
days, distribute it to the opposing party. No new evidence may be submitted and no new witnesses may be
added unless permitted by the VPAA or FPCC-EC B-I.E.442.k). After receiving all written evidence from the
parties, the Chair of FPCC shall within FIVE twe class days transmit one copy of it to the VPAA and ONE COPY
TO THE Faculty Senate Office.

c)

I

Role of VPAA or Substitute
Within twenty class days after receiving all evidence and lists of witnesses, the VPAA, or the immediate past
Chair of THE FPCC OR CURRENT MEMBERS OF THE FPCC acting as the VPAA's substitute, shall review the
evidence and render a decision after examining the evidence and interviewing the witnesses. The VPAA or
VPAA'S his or her substitute may interview other witnesses and inspect other written evidence who and which
were not included in the lists of witnesses and written evidence, in order to conduct a complete investigation.
When-the need to EXAMINE OTHER EVIDENCE OR WITNESSES de-thie arises, the VPAA'S or his or hor
substitute shall immediately inform all parties by distributing the new written evidence and list of new witnesses
to them. Although the duty to conduct an investigation may be delegated by the VPAA without consent of the
grievant or respondent, the duty to review the evidence and make a decision shall not be delegated to anyone
without the approval of the grievant and respondent.

d)

Filing and Distribution of Reports
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After making the decision, the VPAA or the VPAA's substitute shall distribute WITHIN TEN CLASS DAYS THE
WRITTEN FINDINGS it in appropriate roport format B-I.E.11 W. to the grievant, respondent, Chair of THE
FPCC, the Faculty Senate Office, and to the Director of Affirmative Action if the grievance involves discrimination
based on race, color, religion, national origin, sex, age or handicap. If the IMMEDIATE past Chair of THE FPCC
OR MEMBER OF THE FPCC, acting as the VPAA's substitute, decides the grievance, the report shall be filed
with the VPAA and distributed ac statod in tho previous sontenoo.

I

89. Appeal to Board of Inquiry
a)

Selection of Board of Inquiry
Within five class days after the Board of Inquiry method is selected, the FPCC-EC shall select three members
from the FPCC Subcommittee on Hearing (FPCC-SCH) to comprise the Board, in aocordanco with IV.F.4
c).(2).(d). The board members shall possess a rank equal to or greater than the grievant and shall attend a FPCC
training session on Board of Inquiry procedures. When needed, the FPCC-EC may appoint non-FPCC members
who are faculty with demonstrated ability to serve on investigative boards. The most experienced member shall
be appointed the Chair of the Board of Inquiry.

b)

Challenge of Board Members
Within five class days after being informed OF by the appointment of the board members by the Chair of FPCC,
the grievant and respondent may challenge any board member(S) for good cause. In order to establish good
cause, the grievant or respondent shall prove that a board member is not qualified, is personally biased or
involved in a conflict of interest. The FPCC-EC shall decide each challenge on its merits and shall replace any
member only for demonstrated good cause.

c)

Submission of Written Evidence and Lists of Witnesses
Within fifteen class days after THE GRIEVANT selectSmg this BOARD OF INQUIRY method-AND THE
OPPOSING PARTIES ARE NOTIFIED, or within fifteen class days after boing informod that this mothod has
been coloctod, the grievant and respondent shall submit, within two class days, one copy of written evidence and
list of witnesses to be interviewed by the Board to the Chair of FPCC WITH A COPY TO THE FACULTY
SENATE OFFICE, who shaHr Wwithin FIVE twe class days, THE FACULTY SENATE OFFICE SHALL distribute
EACH PARTY'S WRITTEN EVIDENCE AND LIST OF WITNESSES it to the opposing party. Within five class
days after receipt of the opposing party's written evidence, each party may submit written evidence rebutting the
opposing party's written evidence to the Chair of FPCC WITH A COPY TO THE FACULTY SENATE OFFICE .
who shall Wwithin FIVE twe class days THE FACULTY SENATE OFFICE SHALL distribute THE WRITTEN
REBUTTAL EVIDENCE tt to the opposing party(IES). After receiving all written evidence and lists of witnesses,
the FACULTY SENATE OFFICE Chair of FPCC shall within TEN twe class days distribute A COPY OF THESE
MATERIALS them to the VPAAT AND Board Members, and-WHILE MAINTAINING ONE COPY IN THE Faculty
Senate Office. No new evidence or list of witnesses may be submitted at a later date, unless permitted by the
FPCC-EC or Board of Inquiry. B-I.E. 4U.k).

d)

Role of Board of Inquiry
After receipt of all written and rebuttal evidence, the Board of Inquiry shall WITHIN TEN CLASS DAYS, in closed
session, conduct its own investigation by interviewing the parties and their witnesses, and by examining the
written submissions. The Board of Inquiry may interview other witnesses and inspect other written evidence who
and which were not included in the lists of witnesses and written evidence, in order to conduct a complete
investigation. IF When THIS the need to do this arises, the Board shall inform all parties by distributing the new
written evidence and list of new witnesses to them. AFTER ALL EVIDENCE HAS BEEN PRESENTED AND
THE GRIEVANT AND RESPONDENT ARE DISMISSED, THE BOARD SHALL BEGIN DELIBERATIONS.
ONLY MEMBERS OF THE BOARD MAY BE PRESENT DURING DELIBERATIONS. All decisions shall be
made by majority vote; the minority shall have the right to file a minority report. B-I.E.11 W. The Chair of the
Board of Inquiry shall write the majority report B-I.E.1140-if the Chair votes with the majority. If the Chair votes
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I

wito AS the minority, the Chair shall write the minority report and the MORE meet experienced member of the
Board of Inquiry voting with the majority shall write the majority report.

I

IF THE CHAIR VOTES WITH THE MAJORITY AND THERE IS A MINORITY VOTE, ONE OF THOSE
MEMBERS WHO VOTED WITH THE MINORITY SHALL WRITE THE MINORITY REPORT.
e)

Filing and Distribution of the Report
Within TEN twonty class days after receipt of all evidence, the Board of Inquiry shall file the majority, and
minorityHf any, report(s) with the VPAA. THE REPORT(S) Thoy aloo shall BE distributeD TO THE them to
grievant, respondent, Chair of FPCC, and Faculty Senate Office, and the Director of Affirmative Action if the
petition alleges discrimination due to race, color, religion, national origin, sex, age or handicap.

910. Appeal to Board of Appeal
a)

I

Appointment of Board of Appeal
Within ten class days after the Board of Appeal method is selected, the
FPCC-EC shall CREATE select a Board of SEVEN five members and two alternates in aooordanoo with IVF.<1.G)(2)(G). Members of the FPCC Subcommittee on Hearings (FPCC-SCH) shall serve as the chair and
assistant chair of the BOARD OF APPEALHearing Board. The other five members and TWO alternate
members of the Board shall be chosen by lot from the entire tenured faculty. The secretary of the Faculty Senate
Office shall conduct the lottery selection. All board members shall possess a rank equal to or greater than the
grievant and shall attend a training session on FPCC Board of Appeal procedures. Any faculty member may
decline to serve. Faculty members shall be excluded from serving who are department chairs or school
directors; are members of the grievant's or respondent's department; have filed a case with the FPCC within the
past three years; are spouses of either the respondent, grievant, or any of their witnesses; or have been involved
in any way with the grievance. When needed, the FPCC-EC may appoint a non-FPCC member, who is a faculty
merebef with demonstrated ability to run hearings, as chair of the Board of Appeal.

b)

Challenge of Board Members
Within five class days after being informed by the Chair of FPCC of the membership of the Board, the grievant or
respondent may challenge for good cause any member(S) AND/ or alternate member(S). In order to establish
good cause, the grievant or respondent shall prove that a board member or alternate is not qualified, or is
personally biased or involved in a conflict of interest. The FPCC-EC shall decide each challenge on its merits
and shall replace any member for demonstrated good cause.

c)

I

Submission of Written Evidence and Lists of Witnesses
Within fifteen class days after THE GRIEVANT selectSieg this BOARD OF APPEAL method AND THE
OPPOSING PARTIES ARE NOTIFIED, or within fiftoon class days after boing informed that this mothod has
boen selected, the grievant and respondent shall submit one copy of written evidence and lists of witnesses to be
called to testify at the hearing to the Chair of FPCC WITH A COPY TO THE FACULTY SENATE OFFICE . wbe
shad Wwithin FIVE (we class days THE FACULTY SENATE OFFICE SHALL distribute EACH PARTY'S
WRITTEN EVIDENCE AND LIST OF WITNESSES K to the opposing party. Within five class days after receipt
of the opposing party's written evidence, each party may submit written evidence rebutting the opposing party's
written evidence to the Chair of FPCC WITH A COPY TO THE FACULTY SENATE OFFICE . who shall WITHIN
FIVE CLASS DAYS THE FACULTY SENATE OFFICE SHALL Bremp«y-<iistribute THE WRITTEN REBUTTAL
EVIDENCE rt-to the opposing party(IES). After receiving all written evidence and lists of witnesses, the Chair of
FPCC shall within TEN two class days HAVE THE FACULTY SENATE OFFICE distribute A COPY OF THESE
MATERIALS them to the VPAA, Faculty Sonato Offioo and board members, WHILE MAINTAINING ONE COPY
IN THE FACULTY SENATE OFFICE. No new evidence or lists of witnesses may be submitted at a later date,
unless the FPCC-EC or BOARD OF APPEAL hoaring board consents. All written opening or closing statements
of the parties; if any, all written witness statementSr-if any, and charts or graphs7 if any, must be submitted to the
Chair of the Board of Appeals at least ten class days before the hearing. The Chair OF THE BOARD OF
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APPEAL will immediately distribute these to the FACULTY SENATE OFFICE, THE other party and board
membersWITHIN FIVE CLASS DAYS. B-I.E.44i.k).
d)

Scheduling of Hearing
Within twenty class days after all written evidence and rebuttal evidence is distributed, the chair of the Board of
Appeal shall schedule and conduct a hearing after determining the schedules of the board members and
alternates, grievant and respondent. The chair of the Board of Appeal shall then inform all of these individuals
plus the Chair of FPCC, VPAA, and Faculty Senate Office of the hearing date.THE HEARING SHALL BE TAPE
RECORDED BY THE CHAIR OF THE BOARD OF APPEAL. THE TAPES ARE AVAILABLE EITHER TO THE
GRIEVANT AND/OR RESPONDENT FOR USE IN THE FACULTY SENATE OFFICE. UPON REQUEST,
DUPLICATE COPIES OF THE TAPES CAN BE MADE AT INSTRUCTIONAL MEDIA SERVICES AT THE
EXPENSE OF THE PERSON REQUESTING THE TAPES (I.E. THE GRIEVANT OR THE RESPONDENT). A
COURT RECORDER WILL ALSO BE PROVIDED. THE GRIEVANT AND/OR RESPONDENT CAN OBTAIN A
COPY OF THE COURT RECORDED TRANSCRIPT AT THEIR OWN EXPENSE.

e)

I

Hearing, Deliberations and Reports of Board of Appeal
After all evidence has been presented AND THE GRIEVANT AND RESPONDENT ARE DISMISSED, the board
shall begin deliberations. Only members of the board may be present during deliberations. All decisions shall be
by A SIMPLE majority vote; the minority shall havo the right to file a minority report B-I.E.114Q. The Chair of
the Board of Appeal shall author the majority report B-I.E.114Q. if the Chair votes with the majority. If the Chair
votes with the minority, the Chair shall author the minority report and the most experienced member of the Board
voting with the majority shall author the majority report. IF THE CHAIR VOTES WITH THE MAJORITY, AND
THERE IS A MINORITY VOTE, ONE OF THOSE MEMBERS SHALL WRITE THE MINORITY REPORT.
Filing and Distribution of Reports
Within five class days after the hearing, the board shall file the majority, and minority; if any, report(s) with VPAA
and distribute them to THE grievant and respondent, Chair of FPCC, Faculty Senate Office and the Director of
Affirmative Action if the petition alleges discrimination due to race, color, religion, national origin, sex, age or
handicap.

I

4311. Content of Reports of DJswte-GRIEVANCE Resolution Bodies
a)

Findings Involving Grounds for Grievances
(1) With respect to each ground for grievance, the WRITTEN report of the VPAA and the WRITTEN majority and
minority reports of the Board of Inquiry and Board of Appeal shall contain explicit findings of what facts are
true and false and an opinion as to who is right and who is wrong as alleged in the petition.
(2) Whenever the VPAA, Board of Inquiry or Board of Appeal shall FIND wte in favor of the grievant, the report
shall make explicit recommendations as to what action shall be taken to redress the grievance with regard
to each ground for grievance FOUND THAT WAS ruled in favor of the GRIEVANT appellant. The
WRITTEN report shall be signed by the VPAA or all members of the Board of Appeal or Board of Inquiry.

b)

Findings Involving Deficiencies in Procedures
The VPAA and Board of Inquiry or Board of Appeal shall report any findings of deficiencies in procedure of a
department, school, college, board or committee to the academic unit, SEC, VPAA and Chair of FPCC. The SEC
may determine whether there is cause to initiate action to improve the procedures and processes employed by
the department, school, college, administration, committee or board. The WRITTEN reports shall be signed by
the VPAA, or all members of the Board of Appeal or Board of Inquiry.
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c)

I

Findings of Charter Violations
The VPAA, Board of Inquiry, or Board of Appeal shall report any findings of violations of the Academic Charter by
any faculty or administrator to the faculty member or administrator who is charged with the violation, his or her
academic unit, Chair of FPCC, SEC, VPAA, and the President. The SEC shall determine whether there is
sufficient cause to pursue the alleged violation. The WRITTEN reports shall be signed by the VPAA, or all
members of the Board of Appeal or Board of Inquiry

4412Review of the Report of Dispute GRIEVANCE Resolution Bodies
a)

Decisions of VPAA, Board of Inquiry and Board of Appeals:
(1)

Review of Grievant or Respondent
Within five class days after receiving the report of the GRIEVANCE dispute resolution bodies, the grievant
or respondent may appeal any aspect of the report by requesting in writing THAT the FPCC-EC-te-correct
any serious procedural defects which have prevented either party from receiving a fair resolution of the
grievance. Whenever the past Chair of FPCC decides a grievance as the VPAA's substitute under
B-I.Ee.8?.a), the review shall be directed to the VPAA instead of the FPCC-EC.

(2)

Hearing of Review
After receipt of the written appeal, the Chair of FPCC or VPAA (when the past Chair of FPCC is acting as
the VPAA's substitute) shall deliver, within FIVE twe class days, a copy to the opposing party and
schedule a Hhearing OF REVIEW within fivo clacc dayc with THE GRIEVANT, RESPONDENT AND
MEMBERS OF THE BOARD OF INQUIRY OR BOARD OF APPEAL all partioc present before the
FPCC-EC or VPAA. To win the appeal, the GRIEVANT appellant must demonstrate that the appealed
defects were so severe that an incorrect resolution of the grievance did occur. WithinFIVE twe class days
after the Hhearing OF REVIEW, the FPCC-EC or VPAA shall file a written report of the decision with the
VPAA, grievant, respondent, members of the Board of Inquiry or Board of Appeal;.4e*eep4 when THE
VPAA or the VPAA's substitute is resolving the appeal under B-/.E.87, THE PRESIDENT'S OFFICE
SHALL FILE A WRITTEN REPORT OF THE DECISION.
The decision of the FPCC-EC, or VPAA OR VPAA's SUBSTITUTE is not appealable to the FPCC.

I
(3)

Objections to FPCC-EC Decision
If the grievant, respondent, or members of the Bboard of linquiry or Board of Appeal object to the decision
of the FPCC-EC.-A WRITTEN REPORT CONTAINING THE OBJECTIONS ho, cho or thoy may BE fileD
WITH THE VPAA —within five class days after receiving the FPCC-EC's decision.; a written report
containing tho objoctions with the VPAA. The report shall be distributed to the other parties, THE Chair of
THE FPCC, and board members.

b)

Role of VPAA;
(1)

I

Review of Reports of VPAA's Substitute, Board of Inquiry, and Board of Appeal, FPCC-EC.
In reviewing the reports of the VPAA's substitute, Board of Inquiry or Board of Appeal, the VPAA shall not
discuss the grievance or the reports with the grievant, respondent, or members of the Board of Inquiry or
Hearing Board or the VPAA's substitute. The review shall be conducted solely on the written evidence,
audio tapes of the hearing and written reports objecting to the FPCC-EC's decision on serious defects in
procedure; or, if the VPAA has questions concerning the hearing, the VPAA shall submit A SET OF
written questions to all members of the Board of Appeal or Board of Inquiry or to the VPAA's substitute
with copies to the grievant, respondent and Chair of FPCC.
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2)

Report of VPAA
Within twenty class days after the expiration of the time period for appealing procedural defectsnf any, or
for objecting to the FPCC-EC's report on procedure defectsT if any, the VPAA shall prepare and distribute
A the written report containing the VPAA's recommendations as-te-CONCERNING how to resolve the
grievance, with respect to each ground for grievance alleged. USUALLY Normally, the VPAA shall
accept the report of the VPAA's substitute or the majority report of the Board of Inquiry or Board of
Appeal, as constituting the judgment of the faculty;, but- the VPAA is not required to follow these reports.
In cases where the VPAA reverses a decision of the VPAA's substitute, the Board of Inquiry or Board of
Appeal, the VPAA's report shall contain a detailed written explanation of the reversal. The VPAA's report
shall be distributed to the grievant and respondent, Chair of FPCC, Chair of the Board of Inquiry or Board
of Appeal, the VPAA's substituteT if any, Faculty Senate Office, and Director of Affirmative Action if the
petition alleges discrimination due to race, color, national origin, religion, sex, age or handicap.

c)

I

Role of the President and the Board of Trustees:
(1)

Substitute for VPAA
If the VPAA is THE RESPONDENT a party to the grievance or HAS chosen to resolve the dispute under
B-I.E.8 7-, the President shall receive the CASE MATERIALS documents and perform the functions
described in B-I.E.114Q.a) and b) and 1244 a), b), and c) above in place of the VPAA.

(2)

Appeal to the President
Within five class days of receiving the VPAA's report, the grievant shall have the right to appeal the
VPAA's decision to the President only in grievances involving revocation of tenure, or discrimination or
harassment based on race, color, sex, national origin, age, religious or handicap. The grievant, with the
Chair of FPCC and the Chair of the Board of Inquiry or Board of Appeal or the VPAA's substitute prosont
and—participating along with AND the VPAA, shall ARGUE AGAINST prosont the rationale for the
decision of the Board of Inquiry or Board of Appeal to the President. The President's decision in these
matters shall be final, except for revocation of tenure grievances.

(3)

I

Appeal to the Board of Trustees:
In revocation of tenure grievances, the Board of Trustees shall review the complete record of the
grievance after the appeal to the President is completed and shall hold a new hearing upon the request of
either the grievant, the respondent, or upon its own initiative. The Board's decision shall be the final
decision. A majority of the Board members must be present at the hearing. The Board shall report its
decision to all parties listed in B.I.E.1146.E)(2).

SECTION G: CLASSROOM-RELATED RESPONSIBILITIES
The section on classroom-related responsibilities includes statements on writing skills, on class admission rosters, on class
attendance, on classroom environment, on scheduling major assignments just prior to final examination week, on the final
examination policy, on grade and grade reporting, and on the grade and absence appeals procedure.
1.

Writing Skills
Because clear, logical, accurate, and articulate written communication is a necessary component of all scholarly
and professional activity, the University urges all faculty members:
To assign writing in every course in which essay examinations, papers, or reports are at all appropriate,
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To inform students that writing proficiency (organization or articulation) will be a component of the grading in
the course,

I

To comment upon the competence with which information is organized and articulated in all written work,
To return such work to students,
To withhold grades on papers or reports until a satisfactory level of performance on them is achieved during
that term,
To lower grades on all written work that does not achieve a satisfactory level of writing proficiency
(organization or articulation),
To refer students with such difficulties to advisors and/or the Writing Laboratory.
2.

Class Admission Rosters
On the first day of classes, faculty will receive a roster of students who have registered for each of their courses.
Beginning with the second day of classes, each new student who appears in a class shall present an admission
card (i.e., approved copy of a drop/add card), which will certify registration. Two weeks from the first day of
classes, faculty will receive a corrected roster of students for each class. No drop cards will be sent for students
who have dropped a course; their names will simply be omitted from the corrected roster.
Because corrections on the second computer roster determine the University's enrollment report to the Ohio
Board of Regents, it is imperative that faculty return all corrections to the Office of Registration and
Records on the date specified.

I

3.

Class Attendance
The faculty believes that classroom activities are essential to learning and to the application of knowledge. The
student is responsible for knowing and meeting all course requirements, including tests, assignments, and class
participation, as indicated by the course instructor. The instructor has no obligation to give make-up
examinations or to review other class work missed by a student as a result of absence?, EXCEPT UNDER
THOSE SPECIFIC CONDITIONS CITED BELOW (IN 4. EXCEPTIONS TO THE CLASS ATTENDANCE
POLICY).
Although an instructor may accept a student's cause for an absence as a basis for making up major tests and
examinations, the responsibility for making up work missed during absence rests with the student.

4.

EXCEPTIONS TO THE Class Attendance Policy fer-Weathor Emorqenoios
UNDER UNIQUE, YET FORESEEABLE CIRCUMSTANCES, EXCEPTIONS TO THE STATED CLASS
ATTENDANCE POLICY MAY BE MADE. THESE EXCEPTIONS SHALL INCLUDE CASES OF RECOGNIZED
WEATHER EMERGENCY, EXCUSED ABSENCES FOR THE OBSERVANCE OF RELIGIOUS HOLIDAYS,
AND MILITARY CALL-UP SITUATIONS.
a. If, in the case of severe weather, an official agency such as the State Highway Patrol reports that hazardous
driving conditions exist and that travel is not advised, then students who must commute to Bowling Green will
be excused from classes without penalty. Upon return to each affected class, the student shall inform THE
INSTRUCTOR the faculty mombor of the student's inability to travel due to hazardous driving conditions.

I

b. IT IS THE POLICY OF THE UNIVERSITY TO MAKE EVERY REASONABLE EFFORT ALLOWING
STUDENTS TO OBSERVE THEIR RELIGIOUS HOLIDAYS WITHOUT ACADEMIC PENALTY. IN SUCH
CASES, IT IS THE OBLIGATION OF THE STUDENT TO PROVIDE THE INSTRUCTOR WITH
REASONABLE NOTICE OF THE DATES OF RELIGIOUS HOLIDAYS ON WHICH HE OR SHE WILL BE
ABSENT. ABSENCE FROM CLASSES OR EXAMINATIONS FOR RELIGIOUS REASONS DOES NOT
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RELIEVE THE STUDENT OF RESPONSIBILITY FOR COMPLETING REQUIRED WORK MISSED.
FOLLOWING THE NECESSARY NOTIFICATION, THE STUDENT SHOULD CONSULT WITH THE
INSTRUCTOR TO DETERMINE WHAT APPROPRIATE ALTERNATIVE OPPORTUNITY WILL BE
PROVIDED, ALLOWING THE STUDENT TO FULLY COMPLETE HIS OR HER ACADEMIC
RESPONSIBILITIES.

I

STUDENTS WHO ARE MEMBERS OF THE RESERVES, NATIONAL GUARD OR OTHER BRANCHES OF
THE MILITARY MAY BE CALLED TO SERVE WITH THEIR UNITS. IT IS UNIVERSITY POLICY TO
PROVIDE APPROPRIATE ACCOMMODATION TO SUCH STUDENTS. A STUDENT WHO IS REQUIRED
TO REPORT ON OR AFTER THE FIRST DAY OF FINAL EXAM WEEK WILL BE ALLOWED TO
COMPLETE ALL COURSE WORK EARLY AND MUST CONTACT HIS OR HER INSTRUCTORS I N A
TIMELY FASHION SO AS TO MAKE NECESSARY ARRANGEMENTS. A STUDENT WHO IS REQUIRED
TO REPORT PRIOR TO THE FIRST DAY OF FINAL EXAM WEEK MUST CONTACT HIS OR HER
COLLEGE OFFICE AND CHOOSE BETWEEN THE VARIOUS OPTIONS PRESENTED. REGARDLESS
OF THE OPTION SELECTED, THE STUDENT IN THIS SITUATION MUST ALSO CONTACT HIS OR HER
INSTRUCTORS IN A TIMELY FASHION SO AS TO MAKE NECESSARY ARRANGEMENTS.
5.

Classroom Environment, Responsibility and Authority of Instructor
"... reaffirms the present practice which places the primary responsibility for the classroom environment with the
instructor. It is assumed that the administration will support this position providing that the instructors conduct
themselves in a professional manner and in accordance with the University policies and regulations.
In this context, the use of recording devices in the classroom is the prerogative of the instructor, providing that
the use of recording devices be consistent with the educational aims of the class and not to be used for any other
purpose except by permission of the instructor."

6.

Policy on Scheduling Major Class Assignments Prior to Final Examination Week
It is the academic policy of BGSU to discourage the giving of a test or a major quiz, or the assignment of a major
project, with the exception of laboratory tests and the English proficiency examination, during the week prior to
the final examination week.

7.

I

Final Examination Policy
a)

A final examination should be given in all courses where appropriate.

b)

Consistent with traditional principles of academic freedom, the faculty member or group responsible for a
course shall determine whether a final examination is or is not appropriate (such as in graduate
seminars).

c)

Ohio Board of Regents specifies that an academic semester consists of sixteen weeks. The sixteenth
week of the semester at BGSU is reserved for the scheduling of final examinations.

d)

Final examinations shall be administered at the times scheduled for that purpose, except with specific
permission of the VPAA.2

-Permission of the Office of the VPAA may be secured by providing a memorandum in writing stating the time for
which the examination is scheduled, the time at which it is desired to offer it, and the reason for the change. The
memorandum should also certify that the students involved agree to the change and that provision has been made for
make-up in all cases of conflict. This memorandum, endorsed by the Chair of the department and the Dean of the
college involved, should be forwarded to the Office of the VPAA. An immediate response by telephone will be
confirmed in writing by the next day. Permission will not be granted to reschedule examinations except during the
designated final examination period. No permission from the Office of the VPAA is required in order to provide a
make-up examination for one or two students on the grounds of conflict or other urgent reasons for being absent
from the final examination.
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8.

e)

In those courses where a final examination is deemed inappropriate, faculty shall conduct other
appropriate course-related activities during the period scheduled for final examination.

f)

Department Chairs shall be responsible for implementing this policy.

Grades and Grade Reporting
Gradebooks are available through school or department offices. The University requires that grades be recorded
for each student at the end of each semester only. Final examination schedules are announced every semester
by the Registrar. Special rosters for grade reports will be sent to all faculty members by the Office of Registration
and Records.
Grades turned in at the Office of Registration and Records are not changed unless:
a)

a demonstrable mechanical error has occurred OR THE GRADE HAS BEEN CHANGED AS THE
RESULT OF A FORMAL GRADE APPEAL;

b)

the Dean of the college approves in writing; and

c)

the student's Dean is notified in writing.

Information on the grading system and incompletes can be found in the General Bulletin.
9.

I

I

Grade and Absence Appeals Procedure
a)

b)

Appeals Procedure for Student Academic Grievances Against Faculty Members or Departments
(1)

Each University department shall designate a person or persons to receive grade and absence
appeals from students. These persons shall not be major departmental administrators; they may
be either tenured or untenured faculty members.

(2)

In the case of a department composed of fewer than five full-time members, the designated
person(s) may be selected by the department from another department or other area within the
school or college.

(3)

The role of the designated person(s) is to hear complaints, gather information, talk with both
students and faculty, mediate disputes when possible, and/or identify appropriate channels for
solving problems (whether within or outside the department).

(4)

If the matter is not then mediated, the student shall state the full particulars of the appeal in writing
and submit them to the department Chair or policy committee. Notes shall be kept on proceedings
at this level.

(5)

If the matter is not resolved at the departmental level, the student is free, of course, to pursue the
case in other offices of the University as described below.

(6)

Each undergraduate college will establish an academic arbitration board of at least two faculty
members and one student which will serve to hear appeals from students who are not satisfied
that the resolution of the appeal at the department level is fair. The department procedure will be
followed first in all cases.

In Matters of Grade and Absence Appeals Only
(1)

The department and college procedures will include a consideration of all of the facts in the case.
If at either level the facts are deemed to support the student's appeal, moral suasion may be
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brought lo bear on the faculty member. If, on the other hand, either committee regards the
findings as not supporting the appeal, that decision should be transmitted unequivocably to the
student. However, the sole responsibility and authority for determining grades rests with the
faculty member who assigned the grade.
(2)

c)

Grade changes can be made by a letter to the college from the instructor and either department or
college committee. The procedure must be started by the end of the fifth week of the academic
term following the issuance of the grade, with the exception of the Spring semester, which must be
appealed by the end of the fifth week of the Fall semester. All actions for grade changes must be
completed by the end of the next semester, except for the Spring semester, when action must be
completed by the end of the following Fall semester.

I

In Matters Other than Grade and Absence Appeals
If a student grievance is not resolved at the college level, the matter may be appealed to the VPAA.

Records Retention Manual Revision
No. 40-2001

Mr. Bibb moved and Mr. Marsh seconded that, in compliance with ORC 149.33, the Board of Trustees adopt
the 2nd edition of the Inter-University Records Retention Manual for use at Bowling Green State University.
The motion was approved with no negative votes.

Proposed Master's Degree in Criminal Justice
Mr. Bibb explained that, while BGSU offers an undergraduate degree program in criminal justice, the University wishes to expand
the program to include a criminal justice degree at the master's level. According to Heinz Bulmahn, Dean of the Graduate
College, "The program meets a real need in this region." Mr. Bibb believes that more criminal justice experts are necessary, as
crime is increasing in the United States and in small communities. If this motion is passed, the University would train people to be
better qualified to work in administrative positions in the criminal justice system. The program already accommodates 180
students at the undergraduate level. About 20 students are expected at the master's level, the majority of which would be parttime students working in the court systems in Northwest Ohio. The University of Cincinnati, which has both doctoral and
master's programs in criminal justice, endorsed this proposal in a peer review.
No. 41-2001

I

Mr. Bibb moved and Mr. Marsh seconded that approval be given to the proposed Master's Degree in
Criminal Justice. The motion was approved with no negative votes.

Proposed New Department of Public and Allied Health
Mr. Bibb reported that, under this proposal, three small departments on campus - Medical Technology, Public Health, and
Applied Public Health Services - would be consolidated into a new Department of Public and Allied Health.
No. 42-2001

Mr. Bibb moved and Mr. Marsh seconded that approval be given to the creation of a Department of Public
and Allied Health within the College of Health and Human Services. The motion was approved with no
negative votes.

Mr. Bibb also noted that the Committee discussed several report items, including a summary of part-time faculty, an honorary
degree to be given to David Crystal, an enrollment update, and revision of Firelands College Advisory Board Bylaws.

I
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FINANCIAL AFFAIRS AND FACILITIES COMMITTEE

Proposed 2001-02 Miscellaneous Auxiliary Budgets
No. 43-2001

Mr. Ferkany moved and Mr. Wilcox seconded that approval be given to the Proposed 2001-02 Miscellaneous
Auxiliary Budgets totaling $16,797,711; and that the President, or his designee be, and hereby is, authorized
to effect interfund transfers as determined appropriate within the approved budget lines for the 2001-02
Miscellaneous Auxiliary Budgets.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

Proposed 2001-02 Residence Hall. Residence Hall Technology and Dining Hall Budgets
No. 44-2001

Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the Proposed 2001-02 Residence
Hall, Residence Hall Technology and Dining Hall Budgets in the amount of $43,208,270; and that the
President, or his designee, is authorized to approve, for residence and dining hall accounts, interfund
transfers within the approved operating budget and appropriate reserve to maintain a balanced budget.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

I

Proposed 2001-02 Educational Budgets - Main Campus and Firelands College
No. 45-2001

Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the Proposed 2001-02 Educational
Budget (Main Campus) in the amount of $192,365,739 and to the Proposed 2001-02 Educational Budget
(Firelands) in the amount of $7,788,330, and that the President, or his designee, is authorized to approve
interfund transfers within the approved budgeted levels for 2001-02 fiscal year.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

Proposed 2001-02 General Fee and Related Auxiliary Budgets
No. 46-2001

Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the Proposed 2001-02 General Fee
and Related Auxiliary Budgets totaling $22,485,412, and that the President, or his designee, is authorized to
approve interfund transfers within the approved budgeted level for the 2001-02 fiscal year.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

Proposed Instructional Fees, Nonresident Surcharge, and General Fee, Effective Fall Semester 2001

I

No. 47-2001

Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the Proposed Instructional Fees,
Nonresident Surcharge, and General Fee for the Main Campus and Off-Campus Centers, as listed below,
effective Fall Semester 2001, which will result in, as an example, an increase in instructional and general
fees for a full-time undergraduate student of $210 (8.1%) per semester. $55 per semester (or 2.1%) of this
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increase is dedicated to enhancing the campus technology infrastructure and installing air conditioning in the
Student Recreation Center.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

I

INSTRUCTIONAL, GENERAL FEE, and
NON-RESIDENT SURCHARGE PER SEMESTER
Effective Fall Semester, 2001
For the Main Campus, Off-Campus Centers, and Firelands

Full-Time Rate
2000-01
2001-02

Hourly Rate*
2000-01
2001-02

Undergraduate Instructional Fee

$ 2,157

$ 2,330

$

212

$

229

Graduate Instructional Fee

$ 2,948

$ 3,184

$

273

$

295

Nonresident Surcharge

$ 2,949

$ 3,126

$

281

$

298

General Fee

$

427

$

$

43

$

47

General Fee-- 50 Mile Radius

$

164$

17$

18

General Fee ~ Centers
(Graduate Only)

$

Main Campus/Off Campus

50

$

464

178$
50

$

5

$

I

Firelands
Undergraduate Instructional Fee

$ 1,522

$ 1,522

$

149

$

149

Graduate Instructional Fee

$ 2,948

$ 3,184

$

273

$

295

Nonresident Surcharge

$ 2,949

$ 3,126

$

281

$

298

General Fee

$

$

varies
($7 - $8)

71

71

varies
($7 - $8)

* Hourly rates not to exceed full-time rates

I
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Issuance of 2001-02 Contracts
No. 48-2001

Mr. Ferkany moved and Mr. Marsh seconded that
WHEREAS, the Board of Trustees in June 1999 adopted a Long-Term Comprehensive Compensation Plan
intended to ensure that BGSU faculty and staff salaries become competitive with appropriate peer
group salaries, and
WHEREAS, some progress has been made during the past two years in reaching the goals of this five to
seven year plan, and
WHEREAS, the University remains strongly committed to reaching those goals, although the current
budgetary challenges may lengthen the time it takes to do so,
NOW, THEREFORE, BE IT RESOLVED, that the regular salary increment pool approved for faculty,
administrative staff, and classified staff be 3.0%, and that this 3% pool be distributed to continuing
faculty and administrative and classified staff (except for members of collective bargaining units) for
2001-02 in accord with current Board policy which calls for the raises for faculty and administrative
staff to be 100% merit-based;

I

RESOLVED FURTHER, that the third year of the Long-Term Comprehensive Compensation Plan for BGSU
Faculty and Staff be implemented with an additional merit salary increment pool of .75% for faculty
whose performance exceeds expectations, and with additional pools for market adjustments for
faculty and administrative staff and reclassifications for classified staff;
RESOLVED FURTHER, that the President, or his designee, is authorized to execute faculty and
administrative personnel contracts for 2001-02;
RESOLVED FURTHER, that the contract salaries for all faculty and administrative personnel under the
authority above shall be reported subsequently to the Board of Trustees.
RESOLVED FURTHER, that the appropriate members of the University (Area Heads/DeansA/ice Presidents)
are hereby authorized in accordance with accepted policies in the Academic Charter and other
governance documents to make changes in assignment or market adjustments, benefits, and
administrative titles as may become necessary or appropriate as a result of subsequent events or
circumstances occurring during such fiscal year; and that such adjustments be reported
subsequently to the Board of Trustees.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

I

Mr. Marsh explained that, while this raise may seem trivial, it is one of the larger raises among state institutions in Ohio this year.
He pointed out that the dedication of everyone on campus has made this raise possible. Everyone has been working diligently to
increase enrollment, allowing the University to fund important programs and initiatives such as the long-term compensation plan.
Interestingly enough, while the percentage increase seems modest compared to prior years, probably more progress will be
made this year than ever before in empowering employees. Mr. Marsh hopes everyone will see this salary increase as very
positive, demonstrating the Board's commitment to University employees. He concluded by stating that Bowling Green is the
premier school in the state and its employees deserve to be paid accordingly.
In response to a question from Mr. Bibb regarding financial aid, Dr. Ribeau explained that anytime tuition and fees increase, a
pool of money is set aside for the appropriate adjustment in financial aid. Therefore, the financial aid pool increases
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proportionately with the overall increases in tuition and fees. He stressed that the intent is to maintain access to Bowling Green
State University for any student who has the academic preparation to be successful.
Mr. Bryan pointed out that, although the legislature removed tuition caps for state universities, the fee increases at BGSU are
within the tuition caps as they were last year at this time. While the tuition increase is over the 6%, the additional amount
represents capital expenditures which were permitted under tuition caps and anticipated in the early stages of developing the
technology infrastructure. Mr. Bryan is proud of the fact that even though the legislature permitted the University to go beyond
the former tuition caps, the University has not done so.

I

Proposed Changes to Special Fees for 2001-02
No. 49-2001

Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the proposed changes in the Special
Fees, effective 2001-02, as listed.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.
BOWLING GREEN STATE UNIVERSITY
MATERIALS AND SPECIAL PROGRAM CHARGES 2001-02
Course
Number

COLLEGE OF ARTS AND SCIENCES:
School of Art
Art

ART

206
261
267
305
326
346
371
374
376
377
395
405
423
426
466
471
477
495
499

Computer Art

Design
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ARTC

ARTD

2000-01 Fee

$35.00
$45.00
varies
$35.00
$65.00
$40.00
$13.00
$36.00
$75.00
$53.00
$20.00-$100.00
varies
$30.00
$50.00
$65.00
$50.00
$13.00
$53.00
$20.00-$100.00
varies
$15.00

312
400

$0.00
$0.00

409
423
433
470

$0.00
$0.00
$0.00
$0.00

301

$0.00

Proposed
2001-02

Delete
Delete
Delete
Delete
Delete
Delete
Delete
Delete
Delete
Delete
Delete

I

Delete
Delete
Delete
Delete
Delete
Delete
Delete
Delete
$50.00
$20.00/credit
hour
$50.00
$50.00
$50.00
$20.00/credit
hour
$30.00

I

I

$30.00

Delete

Art Education

ARTE

342

$0.00

$25.00

Art Studio

ARTS

251
291
305
312
313
323
332
333
334
342
343
392
400

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

401

$0.00

409
414
428
435
438
448
458
468
474
478
485
488
494
498

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$35.00
$50.00
$30.00
$30.00
$20.00
$50.00
$100.00
$100.00
$100.00
$75.00
$75.00
$75.00
$20.00/credit
hour
$20.00/credit
hour
$20.00
$16.00
$30.00
$100.00
$100.00
$75.00
$50.00
$100.00
$75.00
$75.00
$50.00
$50.00
$75.00
$75.00

Art Studio (Cont'd)

ARTS

I
German/East Asian/Soviet Studies
Russian

RUSN

202

$15.00

Delete

Philosophy

PHIL

339

$0.00

$90.00

Pop Culture

POPC

355

$15.00

Delete

Psychology

PSYC

290

$5.00

Delete

601
602

$0.00
$0.00

$21.00
$21.00

COLLEGE OF BUSINESS ADMINISTRATION:
MBA
MBA

I

312

Applied Statistics and Operations
Research

ASOR

380

$0.00

$15.00

Marketing

MKT

300

$0.00

$15.00

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT.
Family and Consumer Sciences (School of)
F&N
F&N
442

$0.00

$45.00

$0.00

$25.00

Education-Special Education

EDSE

658
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Health. Movement. Sport, and Leisure Studies (School oD
(English)
Horsemanship
(Western)
Horsemanship
(Basic & Advanced)
Hockey
(Basic/Advanced/Figure)
Ice Skating
-Falconettes
SkiingColorado

COLLEGE OF HEALTH AND HUMAN
SERVICES:
Medical Technology
Lab Fees

Nursing
Lab Fees

COLLEGE OF MUSICAL ARTS:
Music Education

310

$0.00

$20.00

NURS

416
460

$0.00
$0.00

$30.00
$30.00

240

$30.00

Delete

$35.00

$50.00

$162.00
$2,551.00
$2,601.00
$4,937.00
$4,712.00
$5,663.00
$2,580.00
$3,347.00
$2,064.00
$1,770.00
$547.00

$175.00
$2,748.00
$2,824.00
$5,292.00
$5,053.00
$6,130.00
$2,652.00
$3,578.00
$2,195.00
$1,818.00
$590.00

$72.50/hr
$93.50/hr
$165.00/hr
$72.50/hr

$81.25/hr
$103.25/hr
$171.00/hr
$81.25/hr

AERT

099
222
223
281
282
321
407
443
445
447
482

Aircraft/Simulator Hourly Rates
Cessna 152
Cessna 172RG
Multiengine aircraft
Multi engine simulator
Construction Technology

CONS

336

$29.00

$12.00

Manufacturing Technology

MFG

112
400
426

$50.00
$0.00
$8.00

$30.00
$30.00
Delete

$0.00

$10.00

$20.00
$0.00
$0.00
$0.00
$0.00

$30.00
$10.00
$40.00
$10.00
$30.00

FIRELANDS COLLEGE:
Lab Fees
Allied Health Technology
Art

I

MUE
D

Music Usage Fee/Music Majors/Equipment Charge
Fall/Spring Terms
MUSP

40

$250.00
$225.00
$20.00
$20.00
$25.00
$380.00

MED
T

Piano Classes

COLLEGE OF TECHNOLOGY:
Aerotechnolopv

$190.00
$195.00
$15.00
$15.00
$20.00
$294.00

AHTH 095
ART

211
231
280
305
313

I

I

332
333
382

I

$0.00
$0.00
$30.00

$10.00
$10.00
$40.00

$1.00
$3.00
$50.00
$2.00

$1.00
$5.00
$80.00
Delete

$7.50
$10.00
$15.00

$10.00
$15.00
$20.00

OTHER FEES AND CHARGES:
Bursar Service Charge (past due
SERV
accounts):
$5.00 - $14.99 (from $4.00 - $9.99)
$15.00 +(from $10.00+)
Credit by Examination (per course)
Validation Sticker Replacement
Photo ID Card:
1 st Replacement
2nd Replacement
3rd Replacement

Out of Cycle Improvement Project Requests
No. 50-2001

I

Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the allocation of $728,000 to paint
Cooper Pool area, purchase point-of-sale stations for the Bookstore, relocate intercollegiate athletic fuel
tanks, and replace out of date computers in residence hall computer labs, as described below.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

Accounting Unit/Project Description
Recreational

I Project Cost I

Source of Funding

1 98.000.00

Reserve for Depreciation

Sports

Student Recreation Center
1) Cooper Pool Area Painting (B)

198,000.00
Bookstore

Bookstore
70,000.00

2) Purchase of POS Stations (B)

Reserve for Depreciation

70,000.00
Intercollegiate
Stadium
3) Gasoline/Diesel Fuel Tank Relocation (B)

Athletics

30,000.00

Reserve for Depreciation

30,000.00
Residence
Residential Computing Connection
4) Computers for Residence Hall Labs (B)

Halls

430,000.00

Residence Hall Reserve
Account

430,000.00
(B) Additional Funding Requested

I
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Proposed Naming of Rooms and Areas in Bowen-Thompson Student Union
No. 51-2001

Mr. Ferkany moved and Mr. Marsh seconded that, in accordance with recommendations made by the
Honorary Degrees and Commemoratives Committee and the University President, rooms and areas in the
Bowen-Thompson Student Union be named for individuals, organizations, or businesses, as reflected below,
in honor of their contribution to the renovation of the Bowen-Thompson Student Union and in recognition of
their support to enhancing student life at Bowling Green State University. The motion was approved with no
negative votes.

THE
GIVING

DONORS
Thompson, Bob & Ellen

NAMING OPPORTUNITY
Bowen-Thompson Student Union

FLOOR

LOCATION

PQNQR(S)

NAMING OPPORTUNITY

1
1
1
1

Clock Tower
Lobby, 100B
Television Lounge, 106
Billiards/Pool Table, 101A

Nakamoto, Hiroko
NAM/C. Shepherd
Mr. & Mrs. Primrose Jr. & til
Randolph, Jack

Hiroko Nakamoto Clock Tower
National Asset Management Lobby
Primrose Family Television Lounge
Jack Randolph

2
2
2
2
2
2
2
2
2

Community Room, 202A
Family Room, 208
Lobby, 200C
Lobby, 200
Pre-Function Lounge, 2000
Resource Room, 223
Meeting Room, 207
Meeting Room, 201-201A
Multicultural Gallery, 222

Community Leaders
Employees/Retirees
Hall, Maryana
Hattendorf, Bill & Doris
Ingram, Bill/J. Luck
Misamore, Bruce
Mylander, George L.
Sky Financial Group
Smith, Hugh

Community Ballroom
BGSU Family Lounge
J. Warren Hall Memorial Lobby
William C. and Doris A. Hattendorf Lobby
Ingram-White Castle Foundation Pre-Function Lounge
Bruce K. and Janet L. Misamore Room
George L. Mylander Meeting Room
Sky Financial Group/Sky Bank Meeting Room
Barbara and Hugh Smith Multicultural Gallery

4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
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STUDENT UNION CAMPAIGN
AND NAMING OPPORTUNITIES

NAMING OF BUILDING

3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3

Meeting Room, 316
Alumni Association
Meeting Room, 315
Anderson, Thomas
Hearing Room, 318
Arthur Andersen
Meeting Room, 314
Block Family/J. Jensen
Associate Dean-Parents, 301 H
Cook, Sharon
Quiet Lounge, 317
Dimling Families
President's Suite Parlor, 31 1C
Ferkany, Ed
President's Suite, 310-311
Fifth Third Bank
Meeting Room, 306
Hey man, Joe
Graduate Student Office, 301 M
Hutchinson, J. & M.
Multipurpose Room, 301 D
KeyBank/Jim Hoffman
President's Suite Guest Room, 311B Kihlken, Adele, Estate
Meeting Room, 308
McMaster Foundation
Assistant Dean, 301G
Moorehead, Dorothy
Meeting Room, 309
Reiter, Edward and Linda
Presidential Meeting Room, 31 1A
Stroh, Kermit
Meeting Room, 307
Weiss, Larry (friends of)
Dean of Students, 301E
Wolfe, Ralph
Assistant Dean, 401 G
Conference Room, 403
Graduate Student Senate, 402
IFC, 413
Student Organization, 414
Paint/Poster Room, 406
Student Organization, 412
Student Organization, 415
Meeting Room, 411
Student Organization, 421
Student Organization, 419
Student Organization, 418
Student Organization, 420
Student Act. Lounge, 409
Assistant Dean, 401C
Conference Room, 407
Associate Dean, 401 H
Student Organization, 416
Student Organization, 417
Student Activities Area, 408
UAO Suite. 401
USG Suite. 404
Student Act. Coord., 401 E
Meeting Room. 422
USG President, 404A

I

DeCrane, Gregg
Dick, Frank A Shirley
Donnell, Tom & Kathy
Farison, Gene
Foster, Margaret
Harbal, John
Heck, Jim& Beth
Limbach, Ed & Lynn
Lloyd, Bill & Helen
Marsh, Mike & Terri
Miles, Larry & Joann
Mills, Jerry
Newell, Valerie
Newlove, Al & Dick
Parker, Jim
Parker, Ruth Frost
Radbill, Geoffrey
Ribeau, Sidney
Schmeltz, Peggy
Smith, Timothy F.
Stiffler, Paul
Thatch, Greg
Vehar, Gordon
Wanner, David
Whipple, Ed

Alumni Meeting Room
Margaret Meilmk Anderson Meeting Room
Andersen Conference Room
Buckeye Telesystem & Corporate Protection Services, Inc. Meeting Room
Sharon Swihart Cook Office
Dimling Family Quiet Lounge
Ed and Jeanne Ferkany Room
Jacob G. Schmidlapp Trust, Fifth Third Bank, Trustee President's Suite
France Stone Foundation Meeting Room
Joseph H. and Mae E. Hutchinson Trust Office
KeyBank Room
Adele Kihlken Memorial Room
Harold and Helen McMaster Meeting Room
Dorothy and G.O. Herbert Moorehead, Jr. Office
Reiter Family Meeting Room
Kermit and Mary Lu Stroh and Family Meeting Room
Larry J. Weiss Meeting Room
Ralph Haven Wolfe Office
Gregg DeCrane Office
Frank and Shirley Dick Conference Room
Thomas and Kathleen Donnell Office
Jan and Gene Farison Office
Office Dedicated to Seven Sister Sorority
John F. Harbal Lounge
James and Beth Heck Office
Ed and Lynn Limbach Office
Bill and Helen Lloyd, Sr. Meeting Room
Michael and Theresa Marsh Office
Larry and Joann Schroeder Miles Office
Gerald T. and Rebecca B. Mills Office
Valerie L. Newell Office
Nancy Rohrs Newlove Memorial Lounge
Jim and Janet Parker Office
William J. and Ruth Parker Conference Room
Geoffrey and Linda Radbill Office
Ribeau Family Office
William and Peggy Schmeltz Office
Timothy F. Smith Office
Dr. Paul W. and Lois Steel Stiffler Suite
Gregory D. Thatch Suite
Gordon and Janet Vehar Office
David P. and Nicole A. Wanner Meeting Room
Gertrude Laube Whipple Office

I

I

I

Proposed Naming of Assistant Hockey Coaches Office and Lockers in Ice Arena
No. 52-2001

Mr. Ferkany moved and Mr. Marsh seconded that, in accordance with recommendations made by the
Honorary Degrees and Commemoratives Committee and the University President, the Assistant Hockey
Coaches Office in the Ice Arena be named in memory of former Assistant Hockey Coach Terry Flanagan in
recognition of contributions made by family and friends in his honor to the Ice Arena Renovation Project and
that three lockers be named for Terry Miskolczi, Scott Slater, and John Lusch in honor of their contributions
to the Ice Arena Renovation Project and their long-time support of the BGSU Intercollegiate Hockey
Program. The motion was approved with no negative votes.

Proposed Naming of Rooms in the Education Building
No. 53-2001

I

Mr. Ferkany moved and Mr. Marsh seconded that, in accordance with recommendations made by the
Honorary Degrees and Commemoratives Committee and the University President, Room 113 in the
Education Building be named the David G. Elsass Conference Room in honor of former Education Dean
Elsass' leadership role in the creation of the Educational Memorabilia Center and his many contributions to
the University and College of Education and Human Development, and that the Clinical Lab in the Education
Building be named the Dante Thurairatnam Educational Resource and Technical Center in honor and
memory of Dr. Thurairatnam's numerous contributions to the College of Education and Human Development
and to expanding its outreach efforts. The motion was approved with no negative votes.

Mr. Ferkany informed the Board that the Committee reviewed various discussion items, including the Status of the Capital
Improvement Projects. All other projects seem to be in good order, including the Union, which is expected to open in January.
The Committee also reviewed projected capital projects for the next six years and discussed GASB 34 and 35 and the third
quarter budget report.

OTHER ITEMS
Sponsored Grants and Contracts Awarded: March, April. May 2001
No. 54-2001

Mr. Marsh moved and Mr. Ferkany seconded that grants and/or contracts in the amount of $2,806,513.50, for
the months of March, April and May, 2001, be accepted and expenditures applicable thereto in that amount
be authorized. The motion was approved with no negative votes.
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BOWLING GREEN STATE UNIVERSITY
GRANTS AND CONTRACTS AWARDED
For the Month Ending:
March 31, 2001

I

I. RESEARCH
A. State Sponsored
(No Activity)

$

-

B. Privately Sponsored
Chemistry
HMSLS

D. Neckers
A. Turner

United Soybean Board
Int'l Tennis Federation

TOTAL PRIVATELY SPONSORED

$

100,000.00
2,000.00

$

102,000.00

C. Federally Sponsored
(No Actiivtity)

—TOTAL RESEARCH-

102,000.00

II. INSTRUCTION
M Simon - C Crow
W. Armaline K. Farber
TOTAL INSTRUCTION

Political Science
CITE

Reveille Ltd.
W. Michigan Univ. (USDE)

$

2,165.00
260,445.00

I

262,610.00

III. PUBLIC SERVICE
(No Activity)

TOTAL SPECIAL GRANTS AND CONTRACTS

364,610.00

IV. FINANCIAL AID
(No Activity)

TOTAL ALL GRANTS AND CONTRACTS
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364,610.00

I

I

BOWLING GREEN STATE UNIVERSITY
GRANTS AND CONTRACTS AWARDED
For the Month Ending:
April 30, 2001
I. RESEARCH
A. State Sponsored
DIS
Family/Consumer Sciences

R Wilson T Southern
L Landry-Meyer

ODE

$

OH Department Public Safety

25,000.00
46,947.00

TOTAL STATE SPONSORED

$

71,947.00

B. Privately Sponsored
Chemistry

M Rodgers

Roswell Park Health Park

$

48,431.00

J Snyder
R Huber - P Moore

NSF
NSF

$

160,402.00
60,055.00

$

220,457.00

$

340,835.00

C. Federally Sponsored
Geology
Biology

TOTAL FEDERALLY SPONSORED

I

—TOTAL RESEARCH-

. INSTRUCTION
English
Psychology
Physics - EIS
Sociology
Physics - EIS
Mathematics - EIS
Geology - EIS

S Carter
S Rogelberg
S Van Hook L Ballone
C Kaukinen
Van Hook - Layden
Laird - Ballone
B Moses - D Brahier
J Farver - J Haney

4,330.00
5,960.00
9,000.00

B.G. City School District
Humane Society of U.S.
OBOR
Canadian Embassy
OBOR

3,000.00
13,000.00

OBOR
OBOR

9,000.00
9,000.00

TOTAL INSTRUCTION

53,290.00

III. PUBLIC SERVICE
Ctr Gov' Research

S Quilty

City of Cincinnati

TOTAL SPECIAL GRANTS AND CONTRACTS

$

2,000.00

$

396,125.00

IV. FINANCIAL AID

I

FASE

G Roberts

TOTAL ALL GRANTS AND CONTRACTS

OBOR

383,145.00

$

779,270.00
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BOWLING GREEN STATE UNIVERSITY
GRANTS AND CONTRACTS AWARDED
For the Month Ending:
May 31, 2001

I. RESEARCH
A. State Sponsored
Psychology
B

C Stein

ODMH

$

52,538.00

A Sidorkin
R Lowe
B Piersol

The Spencer Foundation
Western Ml University (NSF)
Medical College of Ohio

$

14,200.00
36,000.00
100,000.00

$

150,200.00

$

132,675.00
26,695.00
68,100.00
66,399.00
60,000.00
169,052.00
68,100.00
1,935.00
10,000.00
55,000.00

$

657,956.00

$

860,694.00

$

23,876.00
21,450.00
16,000.00
16,000.00
1,024.50

s

78,350.50

$

2,235.00
300.00
1,300.00

$

3,835.00

Privatelv Soonsored

EDFI
Biology
Co-op Technology

TOTAL PRIVATELY Sf "ONSORED
C. Federally SDonsored
Chemistry
Psychology
Biology - Chemistry
Comm Disorders
Chemistry
Biology
Biology
Psychology
Biology
Health/Human Svcs

M Ogawa
Bingman - Siegel
Heckman - Popik
J Searl
Leontis - Snavely
R M McKay
L Pulakat
V Bingman
Huber - Moore
S Lab

DHHS
DHHS
U.S. Army Medical Research
DHHS
NSF
NSF
U.S. Army Medical Research
NSF
NSF
U.S. Army Medical Research

TOTAL FEDERALLY SF 'ONSORED

--TOTAL RESEARCH—

II. INSTRUCTION
Chemistry
Psychology
Psychology
Psychology
Health/Human Svcs

P Endres
S Rogelberg
O'Brien - Dubow
O'Brien - Dubow
Lab - Beaumont Schumacher

NSF
NSBE
N.E. School Improvement Ofc
N.E. School Improvement Ofc
Various Agencies

TOTAL INSTRUCTION

I

III. PUBLIC SERVICE
Computer Science
Ctr Gov't Research
Counseling Center

L Miller
S Quilty
C Clark

Behavioral Connections W.C.
City of Cincinnati
Medical College of Ohio

TOTAL PUBLIC SERVICE

TOTAL SPECIAL GRANTS AND CONTRACTS

942.S79.50

IV. FINANCIAL AID
FASE
FASE

G Roberts
G Roberts

TOTAL FINANCIAL AID

TOTAL ALL GRANTS AND CONTRACTS
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OBOR
USDE

$

595,531.00
124,223.00

$

719,754.00

$

1.662,633.50
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Proposed Board of Trustees Schedule for 2001-02
No. 55-2001

Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the Proposed Board of Trustees
Schedule of Meetings for 2001-02, as listed below. The motion was approved with no negative votes.

SCHEDULE OF MEETINGS - FISCAL 2001-02
Bowling Green State University Board of Trustees
Approved June 29, 2001

Note: Each meeting will be subject to cancellation if necessary.
2001

(*)

(*)

OCTOBER 5

FRIDAY

DECEMBER 10

MONDAY

2002

I

(*)

MARCH 4

MONDAY

(*)

MAY 10

FRIDAY

Commencements currently are scheduled on the following dates during 2001-02:
AUGUST 11,2001

SATURDAY

DECEMBER 21 & 22, 2001

FRIDAY & SATURDAY

MAY 10 & 11,2002

FRIDAY & SATURDAY

9:30 A.M.

(*) Indicates that committee sessions will be held on the afternoon or morning preceding the regularly
scheduled Board of Trustees meeting.

Proposed Appointment to Firelands College Advisory Board

I

No. 56-2001

Mr. Marsh moved and Mr. Ferkany seconded that the Board of Trustees confirm the appointment of Dee
Leibersberger for a four-year term on the Firelands College Advisory Board in accordance with action taken
at their March meeting. The motion was approved with no negative votes.
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Proposed Appointment to the Public Advisory Council for Television (PACT) - WBGU-TV, Pursuant to Article II, Section I, of the
Revised Charter of Association.
No. 57-2001

Mr. Marsh moved and Mr. Bryan seconded that approval be given to the appointment of Kenneth Meyers,
Fremont, Ohio, to the Public Advisory Council for Television (PACT) - WBGU-TV, pursuant to Article II,
Section I, of the Revised Charter of Association. The motion was approved with no negative votes.

I

President Ribeau's Employment Contract and 2001-02 Salary
No. 58-2001

Mr. Bibb moved and Mr. Marsh seconded that the employment contract for Sidney A. Ribeau as President of
Bowling Green State University be extended an additional two years, i.e. to July 1, 2006, and that the Board
of Trustees delegates its authority to the Chair of the Board, or his designee, to make appropriate revisions
to President Ribeau's contract and execute the amended contract on behalf of the Board of Trustees. In
addition, the Board of Trustees approves a 3% salary increase for the President of Bowling Green State
University which brings his fiscal year salary to $227,272 for 2001-02.
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. Bryan,
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion was
approved with nine affirmative votes.

REPORTS - CONSTITUENT REPRESENTATIVES
Administrative Staff Council Representative - John Clark
Dr. Clark commented on the central role of administrative staff in the effective functioning of the University, remarking that the
University's core values have never been more evident in administrative staff than during the recent economic trials. Faced with
a selective hiring freeze and a potential loss of real spending power in the next biennium, administrative staff have
overwhelmingly supported the President's chosen course for the University, increasing their personal efforts for building the best
possible BGSU.

I

Referring to Dr. Ribeau's comments about the summer orientation program, Dr. Clark explained his role in this process. For the
past eight summers, he has served as the coordinator of English placement testing. In so doing, he has the opportunity to learn
about the students from the tests, as well as their thoughts and feelings about the University. During summer orientation, dozens
of student essays extolled two very positive influences on their feelings about BGSU. These two influences are the beauty of the
campus and the people with whom these students have come into contact at BGSU. Of the latter, students particularly note the
efficiency and friendliness of the BGSU staff. Many students mention someone stopping on the sidewalk to offer help or
directions. This is the kind of culture hundreds of students wish to be a part of for the next four years, as reflected in their essays.
Such impressions are very encouraging to the University community. The general policy and direction of the University also are
very encouraging, regardless of funding setbacks. In a recent meeting with the President, he stated that a time of budget
constraint can also be a good time to revise budget compensation policies in order to swiftly make appropriate adjustments when
stronger budgets return. On behalf of ASC, Dr. Clark expressed gratitude to Dr. Ribeau and the Board for appropriately
rewarding the tireless efforts of BGSU employees.
Dr. Clark introduced eight proposed goals for ASC for 2001-02, directing the Board to a written report he had prepared for them.
(1) to work with Human Resources in drafting a consistent, equitable, and market-conscious long-term compensation plan for
administrative staff at BGSU, aimed at recruitment, retention, and rewarding of the highest possible quality administrative
employees. Also, collaborate with the President's Compensation Working Group on evolving/updating a philosophy of
compensation for administrative staff. (2) to encourage implementation of the Administrative Staff Teaching Compensation
Proposal. ASC has been working for four years toward more equitable teaching compensation for administrative staff employees.
The ASC proposal has been folded into a comprehensive Dean's Council review of all BGSU part-time teaching compensation.
Third, to revise the administrative staff non-compensation conciliation process. Fourth, to continue and improve efforts toward
administrative staff professional and career development. Fifth, to support continued growth of the administrative staff
scholarship fund and of administrative staff support for the BGSU Family Campaign. Sixth, to complete updates of Appendix G in
the Administrative Staff Handbook, which describes general processes relating to administrative staff compensation. Seventh, in

48

I

I

these times of budget and staffing exigency, to promote reasonable and healthy working conditions for administrative staff
employees at BGSU, including appropriate hours in typical workweeks, appropriate physical and mental demands, and
appropriate performance expectations. Eighth, to continue to improve communication among University constituencies, in
general and in regard to issues of significance. Recent improvements in this regard include meetings of the Constituent Group
Caucus, an information meeting for all BGSU administrative staff, regularly scheduled meetings between ASC and CSC leaders,
and a Faculty Senate invitation for ASC representation at their meetings.

Classified Staff Council Representative - Laurel Zawodnv
Ms. Zawodny explained that Classified Staff Council was extremely honored that Chair Stroh attended its May meeting, allowing
CSC members to ask questions and share thoughts on a variety of issues. She stated that CSC looks forward to visits from other
Board of Trustee members in the future.
She reported that the CSC golf outing was successful, with a record turnout of 71 golfers. More than $2,000 was raised for the
scholarship fund at this event. All constituent groups enthusiastically supported this event, including Dr. Chris Dalton, who made
his golfing comeback after more than 40 years.
Ms. Zawodny reviewed CSC goals that were accomplished this past year. CSC revised its Bylaws, increased scholarship fund
money, examined benefits, and working with Human Resources, ensured that all University employees received proper training
on the new performance appraisal form. This coming year, areas of concentration will be the possible outsourcing of the
Bookstore and the impact of the hiring freeze on classified staff employees. Because classified staff had been prepared for a
very minimal increase in compensation, she thanked Dr. Ribeau and the Board for making compensation a priority. On behalf of
classified staff employees, Ms. Zawodny expressed gratitude for the efforts of those she has worked closely with this past year.

I

Faculty Representative - Benjamin M. Mueqo
Dr. Muego reported on behalf of Dr. Jim Evans, who was in Colorado with a class of geology students. He thanked Dr. Ribeau
and the Board for the increase in faculty salaries approved earlier in the meeting. In spite of dwindling revenues and other
serious policy constraints in Columbus, Dr. Muego praised the Board for its continued commitment to President Ribeau's goal of
making BGSU faculty salaries competitive with Ohio's other state supported institutions. Furthermore, Faculty Senate believes
the Charter amendment on non-tenure track faculty will allow academic departments, colleges, and staff to better serve students.
Under the leadership of Dr. Evans, the Faculty Senate is looking forward to a full and productive academic year. Dr. Muego
highlighted specific initiatives for the fall and spring. First, Faculty Senate wishes to continue cooperative efforts with the
Administration, CSC, ASC, USG, and GSS, in outreach towards the state legislature. In fact, Faculty Senate will be considering a
Charter amendment to form a standing committee to improve effectiveness in speaking on behalf of higher education. Second,
Faculty Senate will arrange for Bowling Green Mayor John Quinn to address the Senate about University-Community
relationships. Furthermore, Faculty Senate will arrange for Senator Randy Gardner and Representative Bob Latta to address the
Senate about improving the situation for higher education. Third, several committees will advise the Administration about aspects
of the campus master plan. Specifically, faculty experts will evaluate improvements in campus landscape, architecture, and
design for healthier and more energy efficient buildings. Fourth, Faculty Senate will explore ways to work cooperatively with the
Administration to achieve President Ribeau's stated faculty compensation goals. Finally, Faculty Senate will make the Academic
Charter more understandable and useful.
Dr. Muego concluded by saying Faculty Senate looks forward to working with the Board and administration in the coming
academic year to make BGSU the premier learning community in Ohio and one of the best in the nation.

Undergraduate Student Representative - Jonathan Bragg

I

Mr. Bragg introduced himself to the Board as a senior psychology major and philosophy minor from University Heights, Ohio. He
reported that the Undergraduate Student Government's vision for the student body this year is unity. To accomplish this vision,
USG will work diligently to accomplish four stretch goals as detailed on a written report distributed to the Board. These four goals
include working to promote organizational interaction and success, taking advantage of technological resources, putting the
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falcon back into flight, and strengthening campus safety. In addition, USG will continue self-improvement efforts by becoming
more accessible to the rest of the student body, and building a more united campus with the core values.

Graduate Student Representative - Joe Skariah

I

Mr. Skariah expressed pleasure in seeing how different parts of the University work, and explained that his role is representing
the diverse group of graduate students. In addition to being students, graduate students play a number of roles at the University,
including teaching, mentoring, and working in the halls and houses. He believes that Bowling Green has a great environment in
which graduate students can really excel.
He highlighted a few accomplishments of GSS last year. First, GradStep, a weeklong orientation for graduate students, will be
underway soon. This program is one of the few of its kind in the country, going beyond just a simple introduction to help graduate
students assimilate. Because many graduate students come from out-of-state or out-of-country, GradStep does an incredible job
of integrating these students into the communities of Bowling Green, BGSU, and Northwest Ohio. Second, under the direction of
Dr. Ribeau and the support of the Graduate College, GSS addressed the 12 credit hour issue. He explained that graduate
students must research and teach, in addition to taking 12 credit hours per semester, which becomes difficult. Last year, GSS
also addressed becoming more competitive with stipends, as BGSU is competing with other institutions that offer great salaries.
BGSU needs to become stronger and more competitive with stipend levels, especially for bottom level earners because living
becomes a struggle. Finally, because it is easy for them to become the forgotten community, the University must appreciate the
work of graduate students.

Firelands College Board Representative - Tom Gerritv
Mr. Gerrity expressed gratitude to the Board for allowing him to speak on behalf of Firelands and for approving Dee
Leibersberger as a new member of the Firelands College Advisory Board. He announced that the tentative date for a ceremonial
groundbreaking at the Cedar Point Center is August 30 at 11:00 a.m. Spring 2001 enrollment was 1,504, the second highest in
Firelands' history, and Fall 2001 admission is up 16%. As Interim Dean, Dr. Balzer has been a great asset and a real "bridge
builder" for Firelands. The Advisory Board wished him luck in his new position as the Dean of Continuing Education and Summer
Programs. Dr. James Smith was hired as the new Dean of Firelands. Next, Mr. Gerrity thanked the Board for approving no
increase in Firelands tuition for Fall 2001, an action consistent with the mission to improve access for students who are
financially challenged. Lastly, Firelands is proud to have a role in attaining the $400,000 Asian art collection that was donated by
the Eleanor Sidner family.

I

ELECTION OF OFFICERS FOR 2001-02
The Board Secretary announced the results of the election of officers. David Bryan was elected Chair; Valerie Newell as Vice
Chair, and Deborah Magrum as Secretary for the 2001-02 fiscal year.

ANNOUNCEMENTS
Mr. Stroh announced that Summer Commencement is Saturday, August 11. He passed the gavel to Mr. Bryan, congratulating
him on his election as Board Chair for the upcoming year. Mr. Stroh also thanked the Board for working with him this past year.
Mr. Bryan presented Mr. Stroh a gavel plaque on behalf of the Trustees. In addition, he presented Mr. Stroh with a cheerleading
sweater and read the following resolution he created to honor his service as chair.
BE IT SAID AND THEREFORE REMEMBERED, that at the end of Mr. Stroh's term as Chair of Bowling Green State University
Board of Trustees, the following was said.
WHEREAS, the very first time I ever met the man, all he could talk about was how our football team needed more radio
advertising; and
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WHEREAS, before the arrival of Kim McBroom, when Trustee Laskey would whine, once again, that BGSU had no marketing
plan, Kerm Stroh would always say in a loud voice "That's right, Jack!"; and
WHEREAS, he is reputed to be the first BGSU Trustee to have his own cot in the offices of the athletic department; and
WHEREAS, the basketball officials in the Mid-American Conference don't appreciate his cheering efforts on behalf of BGSU at
all; and
WHEREAS, to the delight of most and the embarrassment of some, at the Fall 2000 meeting of the Board of Trustees, he did
lead the first ever, to my knowledge, rendering of "Ay Ziggy Zoomba" as an official act of the Board; and
WHEREAS, he personally and successfully endeavored to develop a spirit of collegiality among the members of the Board,
which spirit helped to forge a spirit of great success for this University;
NOW, THEREFORE, BE IT RESOLVED AND DETERMINED, that Chair Stroh during my tenure as Chair of the Board be known
as "First Cheerleader."

ADJOURNMENT
The meeting was adjourned at 1:30 p.m.

I
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